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John Nel son

STEVE RIFFEL: -- introductions. But |I'm assum ng
that we -- since we've been talking for the |ast nunber of weeks
and, you know, the Town has hired us to -- or contracted with us

to do the interview and the investigation into some of these --
these concerns. CQbviously, we're taping it.

You're taping it, | would assunme so --

JOHN NELSON: Well, | brought ny tape recorder.

But | do have a couple of questions as we get going

her e.

STEVE RI FFEL: Oh, you can ask the ques- -- what are
you -- are you tal king about general questions or --

JOHN NELSON: Yeah. Just general.

First questionis, | understand it's being tape
recorded. 1Is it being transcribed?

STEVE RIFFEL: It's going to be transcribed. Correct.

JOHN NELSON: Ckay. Good.

STEVE RIFFEL: So first thing l'd like to do is, John,
you were issued an internal notification fromthe Town back on
August 29th. It was dictating we were going to have this
nmeeting last week, the interviews. | understand you were sick
Those things happen.

As part of that neno or that notification, you had the
confidentiality clause, truthful ness and forthrightness, no
retaliation, request for information, duty to report violations

of this order, anong other things.

U S. Legal Support | www. usl egal support.com 4
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Are you aware, and did you receive that?

JOHN NELSON:  You're asking me about this sheet from
August 23rd, or are you tal king about sonething different?

STEVE RI FFEL: There's one from August 29th that was
dictating that we'd neet |last week. It was sent through --

BRENDAN MATHEWS: | think it's the same thing. Just a
different date.

STEVE RIFFEL: Sanme thing. It was just a different
dat e because we changed the dates because there were sone
problems with the dates.

JOHN NELSON: Well, | don't recall seeing that. |
just have the one I have in ny hand dated August 23rd. [1'Il]
refer to Counsel if they think it's legit or if there's sone

under | yi ng hi dden sentence in there.

BRENDAN MATHEWS: No. | nean, | think this is what
was sent tone. |I'mnot sure if | forwarded it to John or not.
But either way, | nean, it's the sane as that one.

STEVE RIFFEL: Do you want nme to read -- do you want
me to read through it?

BRENDAN MATHEWS: No, no, no.

STEVE RI FFEL: Ckay.

BRENDAN MATHEWS: | don't have any issue with it.

STEVE RI FFEL: Ckay.

BRENDAN MATHEWS: | think it's the same as that one --

STEVE RIFFEL: Al right.

U S. Legal Support | www. usl egal support.com 5
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BRENDAN MATHEWS: -- just with a different date.

STEVE RIFFEL: | would assune it's the sanme exact
thing just because we changed the dates. | think we redid
the -- the date to neet for | ast week, which wasn't able to be
done, so --

Do you understand that -- everything that was
docunented or dictated in this -- this letter to you?

JOHN NELSON: Ckay. Well, | guess we're going to play
the semantics gane. | don't know what that is. | know what |'m

hol ding in ny hand dated August 23rd.
STEVE RIFFEL: Ckay. |It's the sane exact letter

except it was just a changed date because of the interview,

JOHN NELSON:  Then yes.

STEVE RIFFEL: Okay. Thank you.

Before we begin, we'll do the -- I'"'mgoing to do the
Garrity warning with you.

So you are being questioned as part of an internal
i nvestigation by the Town of Waterford Police Departnent. You
w || be asked questions specifically directed and narrowy
related to the performance of your duties or fitness for office.

You have the right to not crimnally inplicate
yoursel f as guaranteed by the Constitution. However, if you
refuse to truthfully and conpletely answer questions related to

the performance of your duties for fitness for duty, then you'l

U S. Legal Support | www. usl egal support.com 6
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be subject to serious discipline up to and including
term nati on.

If you do truthfully and conpletely answer questions,
then neither your statenent nor any information or evidence
whi ch is gained by reason of such statenents can be used agai nst
you in any subsequent crimnal proceedings -- or proceeding.

However, your statenents and information or evidence
whi ch is gained by reason of such statenments can be used agai nst
you in relation to the Town's internal investigation and its
adm ni strative proceedi ngs.

In the event that you wish to remain silent, or in the
event that you fail -- you fail to truthfully and conpletely
answer questions, your silence or your failure to truthfully and
conpl etely answer questions may be used as evidence in this
i nvestigation, and dependi ng on the evidence before the Town,
the Town nmay draw negative inferences fromyour silence or
failure to truthfully or conpletely answer questions.

You have the right to have a representative present
during this interview.

During this questioning, if you want to confer with
your representative, then we will allow you that opportunity.

I f you choose to have someone appearing on your
behal f, then you are informed that the individual will not be
allowed to interfere in this interview If such interference

results in your failure or refusal to cooperate with this

U S. Legal Support | www. usl egal support.com 7
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interview, then your conduct or failure to conply may be
considered as part of any disciplinary action that may be taken
agai nst you.

Your reliance on the advice of your representative is
your responsibility, and your reliance will not shield you from
t he consequences of your deci sions.

Your representative will be allowed to give a
statement at the end of this interview

| have received a copy of this notice and order, and |
understand the order given to ne.

And we just need -- and we'll have -- we'll go get a
copy, if you want, right now.

JOHN NELSON:  Ckay.

STEVE RI FFEL: Thank you.

Ckay. A lot of questions. Unfortunately, it's going
to be alittle bit longer of an interview. So keep it noving
and goi ng al ong.

But, John, how | ong have you been enpl oyed for the
Town of Waterford Police Departnent?

JOHN NELSON:  October of 2015.

STEVE RI FFEL: Ckay. What positions have you hel d
here?

JOHN NELSON: Part-tine police officer, police
officer, sergeant, and now |ieutenant.

STEVE RI FFEL: Ckay. What type of education

U S. Legal Support | www. usl egal support.com
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background do you have or | aw enforcenent experience, that Kkind
of thing? Education-w se, what do you have for education?
For mal ?

JOHN NELSON: Education: Bachelor's degree from UW
Wii tewater in comunications. A mnor in marketing with
enphasis in public speaking. G aduated Northwestern |aw course
and --

STEVE RI FFEL: School of Staff and Command?

JOHN NELSON:  Yeah.

STEVE RI FFEL: Ckay.

JOHN NELSON:  School of Staff and Command. 218, if

you went through it yourself.

STEVE RIFFEL: | was an NA grad.
JOHN NELSON:  |1'd rather go to NA
So multiple -- as ny resume will say, nmultiple, you

know, schools other than that, but that was ny executive or post
grad of college work.

STEVE RI FFEL: Besides Waterford, what other |aw
enf orcenment experience have you had?

JOHN NELSON: | was the MIw County Sheriff's Ofice
as retired fromM | waukee County with 26.7 years. And the
hi ghest rank at the sheriff's office was |ieutenant.

STEVE RI FFEL: Ckay. Have you worked part-tinme
anywhere el se?

JOHN NELSON: Yes. Wsconsin State Fair Park Police

U S. Legal Support | www. usl egal support.com
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Departnment as a police officer, corporal, sergeant, and
| i eut enant.

STEVE RI FFEL: Ckay. Thank you.

In your current position as |ieutenant at Waterford
Pol i ce Departnent, what are your duties and responsibilities?

JOHN NELSON:  Well, | -- well, basically running the
aspects of the departnment underneath the second -- or underneath
the command of Bill Jeschke because he's the interimchief. But
as a lieutenant, | would handle things from payroll
scheduling, but primarily shift work. You're -- you're still a
shift officer even though you' re of rank, which is very unique.

STEVE RI FFEL: So ny understanding, and what |'ve been
told here, is that there's, like, an operations |ieutenant or
adm ni strative |ieutenant; would you consider yourself the
operations |ieutenant?

JOHN NELSON:  Bill Jeschke was the admi nistrative
| i eut enant and second in comuand, and then |I was just another
i eutenant, but | didn't have an operations title.

STEVE RI FFEL: Ckay. M understanding is you were
Instrunental in supervising the FTO programas well. The FTO
training. |Is that correct?

JOHN NELSON: | woul dn't say supervising an FTO
training because under mny |ieutenantship, there was only one
officer hired, and we -- the two of us would work on how things

woul d get done with the field training program

U S. Legal Support | www. usl egal support.com 10
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STEVE RI FFEL: The two of you, |ike, Jeschke and you?

JOHN NELSON:  Yes.

STEVE RI FFEL: Ckay. What does the Town of Waterford

Police Departnent have for their policy and procedures? Their
manual , their -- stuff I|ike that?

JOHN NELSON: Well, there's an established manual

that's been around for decades, nunber one. Then you've got the

I mpl ementati on of Lexipol policies and procedures, nunber two.
And that's what we were transitioning to with the retirenment of
Matt Johnson on January 5th as chief of police, as we operated

wi t hout a chief of police since January 5th.

STEVE RI FFEL: Ckay. So as far as the Lexipol policy,

now, ny understanding is there's a sign-off procedure when you

acknow edge that you've received it, and that the acknow edgnent

is that you are aware, you've read it and have gone over it.
Now, this is -- the ones that were current versions

wer e acknowl edged, it shows 82 and then zero on your part that

you didn't think -- you -- you've acknow edged all the ones that

have come through on Lexi pol .

Wul d that be correct?

JOHN NELSON: |1'd have to see that docunment, because
prior to ny departure, | had one hundred percent conpletion.

STEVE RIFFEL: Right. That's what |'m saying.

BRENDAN MATHEWS: It's saying you got an 82 out of an

82.

U S. Legal Support | www. usl egal support.com
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STEVE RI FFEL: That's what |'m saying, 82 -- 82 out of
82.

JOHN NELSON: Okay. Well, | want to make sure --
okay. Yeah, because prior to ny departure, | was caught up.

STEVE RI FFEL: Yeah. So if you look at this, it's --
| have highlighted your nanme. So, basically, there's 82, and
you had zero. So you were all caught up, correct?

JOHN NELSON: Correct.

STEVE RIFFEL: Ckay. So as a supervisor, as a
| i eutenant, would you agree with ne that a large part of your
duties as a lieutenant is to have a thorough know edge and
under st andi ng of the Lexipol and Waterford Police Departnent's
pol i cies and procedures?

JOHN NELSON:  Well, | would argue that Lexipol was
sonmet hing that was newly inplenmented, and that the Lexipo
standards and Lexipol entries, we had a part-time officer that
was hired on and paid to at |east put those in the system That
was a nenber of your firm

STEVE RIFFEL: Well, he's not a nenber of our firm
So we probably should get -- here, we probably should get this
out --

JOHN NELSON: Onh, Marschke is not a nenber of your
firn®

STEVE RIFFEL: No. He's -- he's --

JOHN NELSON: Well, he's on your website.

U S. Legal Support | www. usl egal support.com 12
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STEVE RIFFEL: He's -- | understand that. So we m ght

as well get this out of the way right away.

So Sean Marschke is an associate of ours. He's not on

our payroll. He doesn't get paid through our payroll or

anything like that. He's an associate. He is on our --

JOHN NELSON: He's on your website. | can bring it up

if you'd like to see it.

STEVE RI FFEL: Yes, he's onit. No, I'mfully aware

of that, John. He's on our website. He -- he does a project
basis. W also have actuaries on our -- on retainer. W have
sonme other -- we have use of force people on retainer, but
they -- they -- they're not enployees of ours, so to speak.

They get paid on a project basis.

Sean Marschke -- and 1'Il -- 1"Il put this right on
the record. Sean Marschke, the last time he worked for was
2023 -- or worked with us -- and that was for a Catholic school
security survey.

So in relationship to this situation, it was
i mmedi ately noted when we -- which we didn't know he was a
part-time officer here and doi ng Lexi pol.

JOHN NELSON:  Uh- huh.

STEVE RI FFEL: M understanding is, though, that you
actually were in favor of himcom ng here. Sonebody told ne
that. Not Sean Marschke. Because Sean Marschke's di scussion

wWth me on this situation was there will be no di scussions on

U S. Legal Support | www. usl egal support.com
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this situation

He has no input on this. He has no know edge of this.
He has nothing that we've done. W have -- he has no access to
our files. He has no access to anything.

So the only discussion that Sean and | have had on
this situation is that we would be not discussing anything with
himon this. So that's -- that's just so you know that. So --

JOHN NELSON: Ckay. Well, that's your take onit. M
take on it when | look at it and Google your firm he's right on
the page as a nmenber of your conpany. So just so you know
that's what that is, that optics are sonetinmes reality and that
he had sone play in this.

STEVE RIFFEL: Well, duly -- duly noted.

JOHN NELSON: But if we're going -- if we're going --
if -- if he --

STEVE RIFFEL: So what |'m-- duly noted. Wat |'m
asking you -- let's get back. Yeah

JOHN NELSON:  Well, | heard (indiscernible crosstalk)
is going to be in here, and | understand that.

STEVE RI FFEL: So do you -- do you have -- you've --
you' ve acknow edged that you had the 82, you were caught up to
date on Lexi pol.

So nmy question for you was woul d you agree that a
| arge part of that is when you're transitioning the policies and

even the old manual, that you should know that stuff as a

U S. Legal Support | www. usl egal support.com 14
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i eutenant? That was ny question. |It's a yes or no.

JOHN NELSON:  Well, it's not a yes or no question.
Ckay? Because, nunber one, you're going to have to ook at a
new system being brought in in Lexipol. It was not a
cut and paste from Lexi pol fromour old policies, because, as
you know, you're a former chief, Lexipol hasn't -- they have
their own sort of verbiage, and if it's going to be particular
to your agency -- and that was one of the things that we
di scussed with Sean, was, you know, there's certain things that
are -- are unique to Waterford. But the Lexipol footprint or
boi l erplate is designed to, basically, put out a general policy.

So if your questionis -- tonmeis what it was -- was
It understanding of a general policy is? Yes. D d | understand
the entire Lexipol systen? No. It was new.

STEVE RI FFEL: Ckay.

JOHN NELSON: And that's why he was hired to do that.

STEVE RIFFEL: So are you famliar with the policy
manual or the Waterford Police Departnent Law Enforcenment Code
of Ethics? Have you seen this before?

JOHN NELSON: | have seen this code of ethics before.

STEVE RI FFEL: GCkay. And you -- you acknow edge t hat
this is the -- was institutionalized into the Town of Waterford
Pol i ce Departnent?

JOHN NELSON: | don't recall seeing that in Lexipol

anymore. But if it's here, that's kind of a conmon thing.

U S. Legal Support | www. usl egal support.com 15



http://www.uslegalsupport.com

© 00 N o o1 A~ W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

John Nel son

STEVE RI FFEL: That's correct.

So what about the Waterford Police Departnent closing
obj ectives?

Policy Manual No. 4 is train, develop, and enpl oyee a
di verse teamof officers in terms of skill sets and life
experience, in addition to denographics.

Have you seen that before?

JOHN NELSON: No, | don't recall seeing that.

STEVE RI FFEL: Ckay. How about the Town of Waterford
Cath of Ofice and the Law Enforcenent Cath of Honor? Are you
famliar with that? This is the one when you get sworn in. And
the Cath of Honor and the -- and |I'massumng you're famliar
with the Cath of Honor, correct?

JOHN NELSON:  Well, | see the Cath of Ofice that |
signed back in October of 2015. Ckay?

STEVE RI FFEL:  Uh- huh.

JOHN NELSON:  And this was -- this Cath of Ofice --

STEVE RI FFEL: Qath of Honor?

JOHN NELSON:  -- and then -- well, Gath of Ofice
headi ng.

STEVE RI FFEL: Ri ght.

JOHN NELSON: Qath of Honor is the 102.3.3.1. | see
the docunent. | don't recall ever reading it.

STEVE RI FFEL: You've never seen that before? And --
even in --

U S. Legal Support | www. usl egal support.com 16
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JOHN NELSON:  |'ve --

STEVE RI FFEL: When did you go through -- well, let ne
back up a m nute.

Wien did you go through Northwestern?

JOHN NELSON:  Fall of ' O05.

STEVE RI FFEL: And you nust have done that with
M | waukee County; is that correct?

JOHN NELSON:  Yes.

STEVE RI FFEL: Yeah. (kay.

Ckay. So you've never really -- you said you've
never -- I'msorry. Can you rephrase what the Cath of Honor is?

JOHN NELSON: | don't recall seeing that docunent.

STEVE RI FFEL: Ckay. Have you ever seen the Cath of
Honor bef ore?

JOHN NELSON:  |'ve heard of it.

STEVE RI FFEL: Ckay. You've never gone through it?

JOHN NELSON:  (No audi bl e response.)

STEVE RI FFEL: You've never been tal ked about ?

JOHN NELSON: (No audi bl e response.)

STEVE RIFFEL: It's a big deal with the Chiefs of
Pol i ce Association, IACP. So have you ever gone through it with
anybody else? Oficers? Chief -- your chief? The other
l'ieutenant? Anything like that?

JOHN NELSON: Not to ny recollection.

STEVE RI FFEL: Ckay. So -- and again, John, | don't

U S. Legal Support | www. usl egal support.com 17
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know you. You know how this works. W get brought in from--
fromthe outside

But straightforward, | lGGgNoN as vel! as sone
additional officers, have either brought forth conplaints,
concerns, or w tnessed behavior regardi ng your actions and
conduct and your abilities as a |lieutenant and supervisor. So
we're going to go over a nunmber of these concerns and reported
behavi ors separately and/or together because sone of them do
appear to tie in to each other.

| will tell you this, we are straightforward in the
fact that we don't purposely try to jamofficers up. W are
factfinders. And |I'msure you are aware, you've been around for
a while, how these adm nistrative investigations go. Your
counsel can certainly know how t he procedure of protocols are
fol | owned.

So in that regards, sone of the conplaints against
you -- and |I'mjust going to go back -- go over sone of them --
are fromfemal e, and corroborated by nale officers, in that:

You have fostered a hostile work environment;

You sexual |y harassed or nade inappropriate conments
directed towards femal e officers that made themfeel verbally
vi ol at ed;

Sexual comments towards female civilians;

Ongoing flirting wth female civilians that is

detrinmental to your duties;
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Showed i nappropriate i mages of fenmal es you have dated
or had sexual relations with to other officers;

| nproper use of Town resources while canpaigning for
mayor and while conducting mayor business for Franklin;

Der ogat ory, unprofessional phone conduct while on duty
in the presence of other personnel;

Preferential treatment in scheduling officers;

Retaliation against certain officers;

Failure to utilize an FTO program

Oversi ght of unauthorized private security service
getting paid in cash;

And di ssem nation of sensitive information containing
an enpl oyee's personnel file to other departnment nenbers, anong
ot her conpl ai nts.

There's sonme time records things;

Grant hours and | abor agreenent;

| nproper conduct and use of force and the preservation
of footage of that incident, as well as others specified in the
Noti ce of Investigation presented to you.

So that -- that's kind of just what | recapped.

And -- and just to go -- like, again, | don't know
you. | don't think you and | have ever net, to be honest with
you. If it was, it was in passing at a chiefs conference or

sonet hi ng.

But for your information in regards to the officers

U S. Legal Support | www. usl egal support.com 19
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conpl aints, numerous officers here individually have descri bed
you to us as being overly hostile to them scaring them needing
anger managenent; degrading to officers and civilians; badgering
of officers; constant behavi or which can be categorized as

I nappropriate, boys'-locker-roomantics; very egotistical,
unpr of essi onal conduct that nakes them unconfortable; constant
nocki ng of other enployees; a sline ball; intimdating and

vi ndi cti ve.

I'mtelling you this as | want you to be aware that
it'"s just not one or two officers, enployees that have reported
these things to us. Again, we don't know you, but | feel it's
I mportant that you're aware, and | woul d categorize the majority

of officers, when they have spoken to us, have categorized these

t hi ngs.

So when we go into this, I'mgoing to ask you sone
real specific questions and -- about a nunber of different
t hi ngs.

So the first thing 1'd like to ask you: The Town of
Waterford has a boat patrol, correct?

JOHN NELSON:  Yes.

STEVE RI FFEL: GCkay. And what | akes does that cover?
What does that cover?

JOHN NELSON: Tichigan Lake and Fox River.

STEVE RI FFEL: Ckay. \What are you -- what are your

direct responsibilities for the boat patrol?

U S. Legal Support | www. usl egal support.com 20
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JOHN NELSON: M ne range from organi zi ng and
I npl enenting buoys that go in the lake, in the spring, out in
the fall;

Schedul i ng of officers;

Ctizen conplaints regarding officers, regarding
m ssi ng buoys;

Schedul i ng special events on the |akes;

Scheduling shifts on the lake. W call it "lake."
That includes the | ake and Fox River.

STEVE RI FFEL: Ckay.

JOHN NELSON: Monthly reports, which go to the DNR

Annual reports that go to the DNR

STEVE RI FFEL: Ckay. So you have -- ultimately have
the final signoff on the DNR Water Safety Patrol State Ad
Application and the monthly reports and things? You sign those
of f?

JOHN NELSON: | have signed themand as well as | had
B sion them But then | would submit themafter | had
fixed her errors.

STEVE RI FFEL: Ckay. How do -- how does the grant
work? The -- the grant for the State when it's submtted at the
end of the year for noney?

JOHN NELSON: Well, there's no grant. |It's -- it's --
are you tal king about the reinbursenent?

STEVE RI FFEL: Yeah. | guess that's a better word for
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JOHN NELSON:  So reinmbursenment is done when, at the
end of the patrol season, you turn in your |abor costs, your
admnistrative costs, because there's admnistrative hours that
they reinburse for, fuel, anything you purchased. And, I|ike,
['I'l get into a point |ater about the boat, because you can
wite that off with anortization over five years.

You can -- anything -- anything water patrol related,
| would work with the DNR to nake sure we had approval, and then
they woul d rei nburse anywhere between 70 and 75 percent back to
t he Townshi p.

STEVE RI FFEL: GCkay. $So you said that sonetinmes you
cal cul ated that, and then sonetines ||} cal cul ated that?
JOHN NELSON:  Well, we would work together to

calculate that. Ckay?

STEVE RI FFEL: Ckay.

JOHN NELSON: And because there was receipts -- there
were weekly gas receipts, sonetinmes biweekly -- or nore than --
it depends if it was July or if it was May as far as how nmany,
you know, expenditures, we had, props we'd buy, replace. And
that was one of the many things that had to be turned in, along
with the hours of -- patrol hours, citations, witten warnings,
verbal warnings, inspections. There's -- there's -- it's pretty
conpr ehensi ve because, you know, if the DNRis going to

rei nburse you, they want to nake sure that everything you're
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turninginis --

STEVE RI FFEL: So that noney that cones back fromthe
DNR, where does that go? Does that go back to the Town --

JOHN NELSON: The Townshi p.

STEVE RI FFEL: -- or does it go back to, |ike,
rei mburse for the salaries paid or the stuff |ike that?

JOHN NELSON:  Well, that was above me. Al | knew was
when that check came back, that would be presented to the Town
treasurer. | would give it to the chief, and he would give it
to the Town treasurer

STEVE RIFFEL: Ckay. So every nonth there's a report,
i ke you said, sent in. And then at the end of the year, it's
cal cul ated, and that end of the year is sent in for the
rei mbur senent ?

JOHN NELSON:  Yes. So you have to do a nonthly
report --

STEVE RI FFEL: Ckay.

JOHN NELSON:  -- by the -- | think it's by the 10th of
the nmonth. And then there's an annual that's due in Decenber.
And there's also a Coast Cuard report. There's, like, three
reports that goin. And | was training [l to I earn how to do
t hose and turn those in.

STEVE RIFFEL: Ckay. So theoretically, then, the
monthly reports should match the end-of-year report that goes

in? Not theoretically. They should. The nunbers. Correct?
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JOHN NELSON:  Correct.

STEVE RIFFEL: kay. Al right. So we are -- you
al ready covered that. The Town is responsible for paying the
officers, and then the -- basically, it's Iike a passthrough.

Basically, when the -- the noney cones fromthe State,
then it goes to the Town. But already, they've done some
expendi tures for --

JOHN NELSON: Well, you're given a budget.

STEVE RI FFEL. Ckay.

JOHN NELSON: A very tight budget. And that budget
had been reduced al nost every year until | got in.

Now, a very inportant piece to this is | work with the
Waterford Waterways Managenent District and had a $6, 000 annual
donati on fromthem

STEVE RIFFEL: What is it? Waterford what?

JOHN NELSON: It's WAWD. Everyone out here
understands it as the Waterford Waterways Managenent District.

STEVE R FFEL: Okay. Thank you.

JOHN NELSON: And that's every -- that district is
made up of all property owners that are on the waterway. And |
woul d do an annual report to them And when they started
asking, "Well, you know, what could we do to help you?" And I
said, "Well, | would be |Iooking for donations to of fset our
enpl oyee costs.” And then they -- they' ve commtted annually to

$6, 000 a year.
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for wh

knew o

And that $6,000 a year, they would say it can be used
atever you need to do to keep things afloat. Because they

ur -- with our budget, we couldn't even do every weekend,

two days, for Menorial Day to Labor Day. The budget wasn't

t here.
not ev
yest er

runni n

day, p

t hat .

that u

wat er ?

you' ve
retrie
you sp
of you

that s

and re

know,

So you're -- you're betting on rain days. Then you're
en including buoy days, which | believe they had

day, which is usually six officers, because you've got two

g buoys, and you've got -- you've got quite the extensive
robably 12 hours tines six enpl oyees.
STEVE RIFFEL: Yeah. | was going to ask you about
So it -- so, actually, it's kind of nice that you brought
p.
So do you work on the water? You said you work on the
JOHN NELSON:  Yeah.
STEVE RI FFEL: Ckay. So what exactly is buoy day?
JOHN NELSON: Well, buoy day is twice a year. So
got -- like, right nowis fall buoy day where you're

ving the buoys, and you're putting out winter buoys. Then
ray themoff, and then you stack them over here. So one
park out over here, there's a stack, and that's where
t acked.
And then spring is when you're taking the |arge buoys
- -- changing themout wth the winter buoys. And, you

that's -- you're using the truck to drive back and forth.
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It's an all-day, dirty, terrible day.

STEVE RIFFEL: So they still have wi nter buoys that --

that fall, or do they pull them --

JOHN NELSON:  Wnter buoys are like this.

STEVE RI FFEL: Ckay.

JOHN NELSON: And they're just put out there as a
marker so that the |arge buoys don't get damaged, run over by
UTVs and snownobil es and what not.

STEVE RI FFEL: Ckay. So they stay in all winter?

JOHN NELSON:  The winter buoys stay in all winter.

STEVE RI FFEL: kay.

JOHN NELSON: Then the | arge buoys are put out in

spring --

STEVE RI FFEL: Ckay.

JOHN NELSON: -- and they're put in there for the
sumer .

But then you're also putting together the anchors,
whi ch are two ci nderbl ocks and eight foot chain. So you -- this
is a whole thing. It's not just "Let's go do buoy day." It

woul d take everybody in this room 12 hours to effectively do it.

STEVE RI FFEL: Yeah, | can i nmagi ne.

So on April 22nd, 2023, |ast year, officer
participating in the buoy day. Your timecard for that pay
period indicates that you worked road patrol for eight hours,

roll call for what | would assunme is .25, but it's .15 --
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JOHN NELSON:  No, it's .15.

STEVE RIFFEL: It's .15.

JOHN NELSON:  Correct.

STEVE RI FFEL: GCkay. And then you also have 10.5
hours of water patrol.

JOHN NELSON: So for buoy days -- so now that you're
bringing that up, buoy days -- | had this approved by Chief Mtt
Johnson, who signed off on ny tinme sheet. Buoy days, anybody
wor ki ng the buoys gets paid tine and a half. And that cones out
of that extra 6, 000.

Because we coul dn't get anybody to work buoys. Nobody
in this departnment wants to work buoy day. So the only way we

could get it done is if we paid every officer, whether it's

Janeen, who works out in front, to drive the boat -- that's what
she does; she drives the pontoon -- or is it -- you know, and
anyone and -- that's on there. So whether you're a part-tiner

or full-timer, you're getting time and a half to work buoy day.

STEVE RI FFEL: Ckay. So you worked buoy day that day.

JOHN NELSON: Let's see here. 22nd. | should have
this witten down here. 22nd. Buoy day.

STEVE RI FFEL: Okay. So you were -- you were on the
boat working buoy day. So that's how you got that anount?

JOHN NELSON:  Yeah. | worked 7:00 to 2:00.

STEVE RI FFEL: Ckay.

JOHN NELSON: 7:00 a.m to 2:00 p.m, buoy day.
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Now, buoy is also ne. | get here early. | set it up.
Because we have a -- the boat we take out there is a pontoon.

So we've got fueling the pontoon boat.

There's -- so, | nean, you know, | can see where your
conplainant is going with this, conpletely off base, because
there's things that | do that others don't do. And that's,
first, is prep. Prep trailer and getting everything ready for
the -- for the buoy day.

STEVE RIFFEL: No, | get that.

JOHN NELSON: That's -- that's what | have to do. And
it's along, dirty, terrible day.

STEVE RIFFEL: So -- but you were on the boat
according to this.

JOHN NELSON: Wl |, yeah, | was working the boat on
buoy day.

STEVE RI FFEL: Ckay. So you were on the water doing
this buoy thing, putting themin or swtching off or whatever.

JOHN NELSON:  This is spring.

BRENDAN MATHEWS: | think, John, what the question is,
I's you have eight hours of patrol on there, right?

STEVE RI FFEL: Ri ght.

BRENDAN MATHEWS: But you were saying that you were on
t he boat.

JOHN NELSON: Well, that's why this is broken down

here. 7:00 a.m to 2:00 p.m is buoy day.
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STEVE RI FFEL: Ckay.
JOHN NELSON:  2:00 p.m to 10:00 p.m is on the road.
STEVE RI FFEL: Ckay. So you were out on the boat
for -- oh, | get it now | get it. So you were out on the boat
here to there,.
JOHN NELSON:  Yes, sir.
STEVE RI FFEL: And then you were out on the road here

to here.

JOHN NELSON:  Correct.

STEVE R FFEL: ot you.

BRENDAN MATHEWS: But | -- but | think what -- what we
were clarifying -- or what |'mtrying to clarify, too, and |

think we cleared up that first part, is, you know, he only
actual ly worked whatever it was, five hours there.

JOHN NELSON:  Seven hours.

BRENDAN MATHEWS: But you were --

JOHN NELSON:  Seven hours.

BRENDAN MATHEWS:  Yeah, you got tine and a hal f.

JOHN NELSON:  Yeah.

STEVE RI FFEL: Ri ght.

JOHN NELSON: Seven hours on the boat, but you're --
['mpaid as an -- as an overtine rate just |ike everybody el se.

STEVE RI FFEL: Yeah. Ckay.

BRENDAN MATHEWS: | just want to nmake sure we're all

on the sane page.
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STEVE RI FFEL: Yeah. That's --

JOHN NELSON:  Well, obviously, this is done to

di scredit or hurt ne. So, | mean, that's why I"'mgoing to be --
STEVE R FFEL: | don't know that --
BRENDAN MATHEWS: No it's -- it's cleared up now.

STEVE RIFFEL: It's just -- but the other thing that
have to ask you is we have sone officers telling us that you
never were on the boat that day.

JOHN NELSON:  On, absolutely.

STEVE RIFFEL: So why would the officers tell us that

you never showed up on the boat that day?

JOHN NELSON: | have no idea.

STEVE RI FFEL: Ckay.

JOHN NELSON: Well, the thing is, is you're on the
boat. You could be on the -- actually taking -- noving buoys

around that go fromthe drop spots to pickups to over here,

hosing them off with the power sprayer, stacking them That's

all jobs done when you work buoy day.
STEVE RIFFEL: No. | kind of get that. | just -- |

understand that. And | wasn't there, but --

JOHN NELSON:  And if you're asking ne exactly if | was

on the boat that day, | believe | was on the boat for part of

it, but I was also stacking the buoys, because | also identify

ones that are broken, buoys that need to be thrown out. W

throw themall right away.
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STEVE RI FFEL: Ckay. So -- but to your best
recollection, really, you kind of -- you were on the boat for a
whi |l e, you sai d?

JOHN NELSON:  Well, I'"'mgoing to say this is because,
you know, | had buoy day -- |'ve worked nunerous buoy days, but
| couldn't tell you exactly what ny positions were during each
buoy day.

STEVE RI FFEL: Ckay.

JOHN NELSON: If you're trying to put ne in a corner
and saying exactly what did | do that day, | don't exactly
recall that day, but | --

STEVE RIFFEL: |I'mnot trying to put you in a corner,
John. What I'mtrying to do is get to the information that we
received. You know how this works.

JOHN NELSON:  Well, no, | do -- | do.

STEVE RI FFEL: | nean, you've been a cop for 30 --

how -- man, it's a long tine.

JOHN NELSON:  Yeah, over 30 years. | know how this
wor ks.

STEVE RIFFEL: Yeah. So I'mnot trying --

JOHN NELSON: That's why |I'mas defensive as | am

STEVE RIFFEL: [I'mtelling you |'mnot trying to jam
you up.

JOHN NELSON:  And |'mvery cautions.

STEVE RIFFEL: |'mjust trying -- | get it. |
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understand. But again, | don't know you. |'maget -- providing

information; they're providing information to ne.

JOHN NELSON:  Right.

STEVE RIFFEL: So we're going to go through it. And
we're going to talk to you about it. GCkay? So --

JOHN NELSON: But ny point is, Investigator, if

something is being said about me -- like, I"'msitting here
listening to all this other -- all these other terrible,
basel ess accusations, |'mjunping out of ny chair to defend

nyself. And then when | got sonebody saying, "Well, you weren'

t

on the boat that day." Wll, | was. How d the boat get there?

BRENDAN MATHEWS: | think we're -- we can nove on.
STEVE Rl FFEL: Yeah.
BRENDAN MATHEWS: W -- we clarified that if he wasn'

t

on the boat that day, what he was doing. |If -- if the question

needs to be, "Did you file a false tine card?" and you want to

ask that question, then John can answer it. Then | think we can

nmove on.
STEVE RIFFEL: |1'mgetting to that.
BRENDAN MATHEWS:  (Ckay.
STEVE RI FFEL: Thank you.
So we tal ked about this nonthly tinme sheets. Okay?
W pulled the nonthly time -- or not -- not time sheets -- |I'm

sorry -- the nonthly departnent of DNR reports from May, June,

July, August, and Septenber of |ast year. Every nonth, as you

U S. Legal Support | www. usl egal support.com

32



http://www.uslegalsupport.com

© 00 N o o A~ W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

explained to us, there's admnistrative tine that's put on that.

So the total -- and | -- actually, there's two officers that
have told -- or -- well, I know that [} he! ps with

t hese, as does Janeen -- these activity reports for the end of
the nonth, that they get submtted. | also --

JOHN NELSON: Wel |, Janeen doesn't do the nonthly;
Janeen does the annual s.

STEVE RI FFEL: Ckay.

JOHN NELSON:  And | 2sn't prepared enough
to do themon her own, because |I had to review every single one,
correct the errors, and then put it in. So for her to state
that she does it, that's alie. That's not accurate.

STEVE RI FFEL: Well, she's not the only one. | nean,
she didn't -- she said she did them but she's -- she's not the
only one that said she was involved in that, so --

So theoretically, these nonthly reports and these
nonthly cal cul ations, especially for admnistrative hours,
shoul d match the end-of-year adm nistrative hours that gets
submtted to the State, correct?

JOHN NELSON: It should for the rei nmbursenent, yes.

STEVE RIFFEL: Ckay. So at the end of the year |ast
year, which | would assunme is Decenber do you submt the
end- of -year to the State?

JOHN NELSON: Decenber of the year

STEVE RI FFEL: Ckay.
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STEVE RIFFEL: Did you advise Janeen and | NG
to add a nunber of hours to the admnistrative total on the
end- of -year ?

JOHN NELSON: | just nade sure that it jived. And if
they weren't properly recorded on nonthly, they had to be --
because if we're getting reinbursed, they had to be shown at the
end of the year.

STEVE RI FFEL: The information we have is that you
infornmed themto add 26 to 29 hours to the end of the year. And
| -- I'Il -- straight up, |I've been in contact with the DNR
Di vision of Public Safety and the Resource Protection Boarding
Speci al i st.

JOHN NELSON:  Unh- huh.

STEVE R FFEL: She sent ne all the -- the forns.

JOHN NELSON:  Good.

STEVE RI FFEL: And she sent ne all the -- and they
don't match at all. The adm nistrative hours do not match the
grant or the nonthlies. And especially seeing that we were told
that you had told themto add 29 hours when there was no

docunentati on fromthe previous nonths for that.

JOHN NELSON: | didn't say add anything that would be
unjust or illegal. | want to make sure that everything was
turned in was -- was jiving wth the nonthlies.

STEVE RIFFEL: Well, they didn't. [It's not even
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cl ose.

So the monthlies -- nonthlies add up to, |ike, 43 and
a half hours.

JOHN NELSON: That is way nore than | --

STEVE RIFFEL: And -- well, | understand that. But
according to the report on the end of the year, there is.

And why did you tell themto add hours that are not
docunented on the nonthlies?

JOHN NELSON:  Well, to start with --

STEVE RI FFEL: And your -- you sign off on them

JOHN NELSON: | sign off onit. You're correct.

To go back, | don't recall telling anybody to add

anything to the nonthlies. | just wanted to make sure that they
jive. And that was ny -- ny instruction to Janeen Littnman on
that, was to make sure that they -- that they jive because
that's the inportant part of the reim -- the reinbursenent

part.

Now, if they don't go through the nonthlies and nake
it -- and | have it on ny sheet, it's still -- it can -- it's
still eligible for reinbursement, we just have to justify it.
And that's either an anended formor the formin general, but
that's -- that's it.

STEVE RI FFEL: Well, so --

JOHN NELSON: | didn't -- | don't recall ever telling

anybody -- and | wouldn't tell anybody, "Onh, add these hours on
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there." No.

| do -- | did -- did give the instructions to Janeen
| don't know if you interviewed Janeen.

STEVE RIFFEL: Well, who we interviewed or didn't
interview, obviously, we're getting information froma long |ine
of people.

JOHN NELSON: Well, you're getting -- well, you're
getting it fromone person that's got a bone to grind. Now, the
ot her one who actually does the report --

STEVE RI FFEL: John, I'mgoing to tell you straight
out, you can tal k about this one person, but it's not just one.
And we' Il go through sone of this stuff with you.

JOHN NELSON: That's fine. |'manxiously awaiting to
defend nyself fromthese 18 lines of crap.

STEVE RI FFEL: Yeah. | get it.

So what you're telling us is you did not tell themto
add 20 sone hours to the end of the year that didn't jive with
the nonthlies that you signed off on and that were docunented?

JOHN NELSON:  And | think -- well, the short answer
is, | believe the -- the instruction was to make sure that
everything jives so we can maxim ze our reinbursenents.

STEVE RIFFEL: | was going to get to that.

JOHN NELSON:  Oh.

STEVE RI FFEL: Yeah.

JOHN NELSON:  Ckay.
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STEVE RI FFEL: Because that's one thing that | tal ked
to the DNR specialist in Mdison about.

JOHN NELSON:  Unh- huh.

STEVE RIFFEL: And she said that there's a certain
amount of noney that can cone back on adm nistrative hours. |
think it's |ike 30 percent that gets reinbursed.

JOHN NELSON: It's quite high.

STEVE RI FFEL: And you -- and -- obviously, the hours
weren't even close to doing that.

JOHN NELSON:  No.

STEVE RIFFEL: So -- hence when they were instructed
to add these 20 some hours to the adm nistrative -- there was no
docunentation of any of that in the nonthlies. So during the
nmonth May, June, July, August, and Septenber, while you were
doing the boat patrol nonthlies --

JOHN NELSON:  Unh- huh.

STEVE RIFFEL: -- there was no docunentation of those

extra hours.

JOHN NELSON: | couldn't -- look, | mean, we're
tal ki ng about the end of 2023. | don't exactly recall what was
on those nonthly reports, which I'msure you'll show ne. And
[''mnot sure where you -- nore -- how nuch -- how nmany nore
ot her ways you want to ask ne this question. | don't recal

ever telling anybody to do anything other than making sure that

they jive with the nonthly reports.
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STEVE RI FFEL: Ckay. So your -- your position is that
you told themto make themjive with the nonthly reports.

JOHN NELSON: If there was an off, because we want to
make sure that the total reinbursable anmbunt is true and
accurate. And if there was sonme sort of nunbers that were
i nadvertently not put on those nonthlies that | clainmed, we want
to make sure that that's legitimtely for reinbursenent.

STEVE RI FFEL: And doesn't hours that are going for
rei nbursenent have to be docunented?

JOHN NELSON: Yes, they -- they can be docunented, but
they al so can do an anended form So there's also the ability
to put anended fornms in to the State --

STEVE RI FFEL: There weren't, though. There weren't
any anended forns.

So | -- just so you know, here's May; here's the two
and a half adm nistrative hours.

Here's June; here's 14 adm nistrative hours.

Here's July; here's 20.5 adm nistrative hours.

Here's August; there's three adm nistrative hours.

And here's Septenber --

JOHN NELSON:  Probably none.

STEVE RIFFEL: -- and there's 3.5 adm nistrative
hour s.

But if you go on the -- what the specialist provided

me is the admnistrative hours cone out to 121. That's not even
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cl ose.

So where did those 121 come fron? And again, you
signed off on this. And we have been told that you instructed
themto add those 20 sonme hours onto the final report at the end
of the year that didn't match the nonthlies.

How do you explain that?

JOHN NELSON: Well, how |l explain it is that it was
either msreported, it was a clerical oversight on it, or that
the nunbers off of my time sheet is what | used to calculate it
and shoul d have been on an anended form And if it was not put
on an anmended form | can't answer why it wasn't.

BRENDAN MATHEWS: Can -- can we just -- and | -- and |
hate to doing this, so |I apologize. But I'mjust doing rough
math in ny head fromthe nunbers you listed off, and it seened
like it was about, like, 50 hours total.

STEVE RI FFEL: Yeah, it's -- there's -- there's a

nunber of hour -- here --
BRENDAN MATHEWS: (Okay. So, | nean, let's -- let's
just -- can we just go off maybe, like, 50? And that's -- you

know, | think the highest was 21lish, and there was a 13, and
then the rest were pretty low So let's just JJjif 50. And then
you just said 121. Then you're tal king about --

STEVE RIFFEL: Well, 1'Il tell you now, there was 43
and a half hours that were docunented --

BRENDAN MATHEWS: 43 and a hal f.
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STEVE RIFFEL: -- on the nonthlies.

BRENDAN MATHEWS:  Ckay.

STEVE RIFFEL: And then on the end-of-year, it was
121, so you're off 77.5.

BRENDAN MATHEWS: R ght. And that was going to be ny
question. Because you keep going back to this 26 hours, but
we' re off 80.

STEVE RIFFEL: Right. W're off. You're correct.

But it also goes to your comment about rei nbursenent, too, and
how much is all owed for reinmbursenent, so -- so what you're
telling me is that bottomline is you didn't -- well, let nme put
It to you this way: Did you tell themto add hours onto that
final end-of-year report so you could get -- this Town coul d get
rei mbursed closer to the maxi num anmount ?

JOHN NELSON:  Not maxi mum amount. Well, the
legitimate hours that | put in and that were put in. That's
what | wanted to be recorded. And if it had to be recorded with
an anmended form it should have been done that way. | can't
speak to why it wasn't.

STEVE RI FFEL: But you signed themall.

JOHN NELSON: | know.

STEVE RIFFEL: So you didn't sign any amended reports;
you just signed those reports.

JOHN NELSON: | signed themwhat -- to what | believed

was true and factual at the time and submtted them
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STEVE RIFFEL: So you didn't check then? You didn't
check the nunbers --

JOHN NELSON: | --

STEVE RI FFEL: -- when you signed it?

JOHN NELSON:  Apparently, the recheck on the nunbers,
no, | did not see if every nmonth jived. And that's why the
State offers up an anmended formthat | thought was conpl et ed.

STEVE RI FFEL: Ckay. Do you schedule -- you said
you -- you did. You said you schedul ed officers who worked boat
patrol, road patrol, and special events, correct?

JOHN NELSON:  Yes.

STEVE RI FFEL: So how do you do this? Wat is the
proper mechanismfor this? |Is this -- and we're tal king about
boat patrol, but we're also talking road patrol and speci al
events.

How -- how is that done here?

JOHN NELSON:  Well, so boat patrol was initially
desi gned to have part-time officers work boat patrol.

STEVE RI FFEL: kay.

JOHN NELSON:  And we couldn't find enough part-timers
and -- to -- to work this, so we had to offer it up to
full-tinmers. And like | started -- like | told you earlier, the
budget we were given was such that our goal was to handle
weekends only from Menorial Day to Labor Day plus the two buoy

days. And that's pretty nuch what you had with your budget.
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Unfortunately, we had, like, |l "ho was not soneone
that was able or willing to work on her own, so she --

STEVE RI FFEL: Wy -- why not? Wiy wasn't she able
to?

JOHN NELSON:  She wasn't confident enough in her
abilities to maneuver the boat and the |lift and everything el se
and approachi ng other boats, doing traffic stops. She preferred
to have a partner. So what -- that's what we did is we -- we
had to work with a partner with her, and that partner was al nost
all the tinme a full-time officer getting time and a half then.

STEVE RIFFEL: So how do you -- besides that, how do
you schedul e road patrol ?

JOHN NELSON:  Well, why don't | finish the boat patro

part?

STEVE RIFFEL: GCkay. Onh, | thought it -- okay.

JOHN NELSON: Well, because the -- because this is --
when you say how do we do it -- so we have the weekends. The

weekends are put out.

STEVE RI FFEL: Ckay. How are they put out?

JOHN NELSON:  Enmi |l .

STEVE RI FFEL: To everybody?

JOHN NELSON: Everybody that's working, enmil. To
work the event, they -- they can -- they put in. It's fluid
where we can add, we could (indiscernible) on the flip-flop.

What ever we can do to put two people on that boat Saturday and
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Sunday. And whether it's four hours, six hours, eight hours,
plus there's tie-ups, there's other events on the water. And
it'"s a -- that -- that budget is tight.

Then you' ve got, out of that exact sanme budget, the
DNR cl asses that are operated here that they have now. So
there's sonmetines three, four, five DNR boater safety classes.
That al so cones out of ny budget. And that's also overtinme for,
let's say, Nate Schweitzer, who trains it, or straight time for
I o trains it.

But you've got both of themworking, so you' ve got him
on overtine, her on straight time to run these classes. So
that's another part that comes off of this budget under the
trai ni ng nodul e.

STEVE RIFFEL: Okay. | -- and | was nore interested
in how officers are chosen to do that. Do you go by the
col  ective bargaining agreenent? How do you deci de who gets to
go on the boat, who gets to go not on the boat, who gets to go
on road patrol or special events? |Is this done by CVA or what?

JOHN NELSON:  Well, the short answer is the boat
patrol would be strictly seniority, if they say, "I got the
seniority, I want it." Most of them it was still very
difficult to get themto work it. So nobody was fighting
over -- nobody was standing in line to work the boat patrol.
Ckay?

Did I followthe CVA? Absolutely, | did. Ws it ever
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chal  enged? No. Were there's ever a grievance? No. Dd
anybody ever come to ne and say, "Hey, we got sonme problens wth
scheduling?" No. Didny chief ever come to ne? No. D d Bob
Ul ander, the police liaison, come to ne ever? No.

So if there was ever an issue with boat scheduling,
not hi ng was ever brought to ny attention

STEVE RIFFEL: So a little bit about -- | want to ask
you about Matt Johnson, the Chief. How would you describe him
as a chief, professionally? Mre hands off? Hands on? Mre
invol ved? It's been described to us a nunber of different ways.

I'"mjust -- in your professional opinion, you' ve
wor ked different departnents, how do you categorize himas a
chief? O was -- retired now, but --

JOHN NELSON: It depended on the situation. Depending
on how nuch or little Matt Johnson involved hinself wth
day-to-day operations. There is no way to characterize himand
put himin a box as this is how he was, because there's sone
t hings he was hands-off on, sone things he was intimtely
invol ved with, which | got plenty of notes as we drag on this
afternoon, which what |'mgoing to bring exanples of.

So when it cane to boat stuff, he -- is that what
you're referring to?

STEVE RIFFEL:  Anyt hi ng.

JOHN NELSON:  Yeah, well --

STEVE RI FFEL: | nean, how was he overall as an
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John Nel son

adm ni strator?

chi ef never brought you any type of thing with this,

Because you had nentioned how, you know,

t he

and he

was -- so was he hands-off with scheduling and stuff?

Gbviously, it sounds --

JOHN NELSON: He would review it.

woul d cone in,

cover ed.
STEVE RI FFEL:

of boat patrol, road patrol
JOHN NELSON:

STEVE Rl FFEL:
BRENDAN MATHEWS:
JOHN NELSON:
BRENDAN MATHEWS:

work fairly?

JOHN NELSON:  Oh, did |

He woul d -- he

and he woul d review to nake sure things were

So woul d you categorize your scheduling

and speci al events as fair?

They are three very different jobs.

Ckay.

He's asking did you do it fairly.

Say that again.

Did you -- did you assign people to

assign the work to people

fairly? Absolutely.

BRENDAN MATHEWS: In all three categories?

JOHN NELSON: All three categories. Absolutely.

STEVE RI FFEL: Ckay.

BRENDAN MATHEWS: M ght as well just --

STEVE RI FFEL: That's fine.

JOHN NELSON: | know what this is all about. All
right? So --

BRENDAN MATHEWS:

Yeah, yeah, yeah
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DENI SE SPUDE: | do have a quick question. And
m ght have totally m sunderstood this.

I does the training? The boat training?

JOHN NELSON: We have -- well, not the boat training.
W have boater safety for, like, kids --

DENI SE SPUDE: Ckay.

JOHN NELSON: -- that want to go through boater safety
class. Because if you go -- if you' re a successful conpletion
of the -- the DNR boater safety class, you can operate a boat

younger by yourself. So it covers everything fromhow to read
di fferent buoys, how to properly put on the DNR numbers on the
side of the boat, you know, cautionary things, dangerous things,
you know, nonencl ature of a regular boat, notor, fueling.

It covers a whole nyriad of things. And it's a
two-day deal. And we have it right here. And it's grown
exponentially, but, yet, it conmes out of ny budget, so --

STEVE RI FFEL: So the reason | asked you about the
scheduling stuff is because it's been brought to our attention
by nore than one officer. So, you know, obviously, you're --
you're kind of fixated on |l But -- and I'mnot going to
lie, she has a concern and a conplaint. But there has been nore
than one officer who has told us that the scheduling is pretty
prejudicial, unfair, and discrimnatory.

Your reaction to this is --

JOHN NELSON: Well, absolutely not. And let's --
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let's tal k about that.

What is discrimnatory about nmy scheduling practices?

STEVE RIFFEL: Well, a |ot of officers say they
don't -- we'll get into sone nore of this.

JOHN NELSON:  Ckay.

STEVE RIFFEL: But a lot of officers say they don't
get even notified of scheduling or boat patrols or anything |ike
that, even the road, so -- well, let -- let's go this way.

Wy isn't | schedul ed to work the road at
all?

JOHN NELSON: YR os hired -- | \2s
hired to work strictly as boat patrol. | di d not

have -- when the -- when Chief Johnson hired her, it was
strictly to work the boat. She was not hired to work the road.
She was not trained to work the road.

She was not trained in Phoenix reporting system She
was not trained in Badger TraCS, citations, and crashes. She
had know edge from worki ng ot her boat patrols for other
agencies. And that's where that |ied.

STEVE RI FFEL: Well, why wasn't she trained? | nean,
it -- it sounds like you were pretty short. | nean, everybody
says that you guys are really short.

Wiy wasn't she trained to do any of these things?

JOHN NELSON:  So ny plan -- and | had brought this up
to David Ferger and Chief Johnson and Bill Jeschke -- was [l
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B ves getting hired at the Big Bend Police Department. And
David Ferger was bringing her in there. And the -- this is
still while we had a chief. And the chief -- Chief Johnson and
Bill Jeschke were vehenently agai nst ||} Bl coi ng on the
road. GCkay?

| was of the opinion, "Well, let's get her on the
road, but, you know, we got to get her trained somewhere.”™ Matt
Johnson, when it was brought to him as well as Bill Jeschke

when Matt |eft, was, "W don't have the budget. W don't have
the training budget to do anything but the bare mnimum"

David Ferger -- you know who David Ferger is, right?

STEVE RI FFEL:  Uh- huh.

JOHN NELSON: Police officer.

STEVE RIFFEL: | don't -- | know of him

JOHN NELSON:  You heard the name?

STEVE RI FFEL: Yes.

JOHN NELSON: Ckay. Well, he worked Big Bend part
time. He worked here full time. And he was hired -- getting
her hired there where he was going to conduct -- because he's
one of the two field training officers we have that actually --
certified field training officers. Okay? The other one is Bil
Jeschke.

And so it was for her to get trained there on the road
and then conme here. And ny -- ny -- ny goals and hopes were

that | was going to be the next chief, and | had no problem
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bringing her on. And that was the discussion with, you know,
David Ferger, and that was the -- that was a, you know,
di scussion and sem plan. But she had to be trai ned sonewhere
on the road because she -- she is -- doesn't.

Now, she al so works here one day a nonth as the court
officer. And the -- another inportant part of this --

STEVE RI FFEL: Who?

JO-N NELsoN: N -
STEVE R FFEL: [N O<ay.

JOHN NELSON: -- works one day a nonth as a court
of ficer.

And that, two, where we wanted her to be up on Phoeni X
and up on Badger TraCS, so when you're in there and you're
hearing a citation, a judge could anmend sonething, you can issue
it right there. You know, you bring in your Toughbook, you set
It up, you log in, and she can issue it right there and have it
printed out.

So that was part of this thing, too, was how el se
coul d you benefit by having |JJJli§ trai ned on the road, trained
in TraCS, but trained out there first?

STEVE RIFFEL: Well, and | kind of get that. But in
the sane sense, why woul d you depend on anot her departnent to
train an officer that works here?

JOHN NELSON: Well, like | said earlier, we -- the

chief refused to do it. He didn't -- Johnson didn't want it;
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Jessie didn't want it; and they also said, "Look, we don't have
the noney to do it. W don't have the noney to bring her on and
train her and give her nore hours to train to effectively becone
a road officer.”

And then we had another incident. You ready?

STEVE RI FFEL: Yeah.

JOHN NELSON:  So we had anot her incident where she
made an arrest on the water, and she used the term"sea | egs" of
a subject on the boat that she was arresting. And -- and -- and
Li eut enant Jeschke and | were like, "You can't use this term
What is the termsea |egs?" And she argued with us that this
was a DNR approved, you know, description of sonebody unsteady
on their feet on a boat. And we're like, "No. Then you sinply
wite unsteady on their feet, and you go into detail |ike any
other (indiscernible)."

And this is where we |earned nore about [
inability to be reasonable, inability to learn, inability to
focus on tasks at hand -- frombeing trained. She was
vehenment |y agai nst that.

STEVE RIFFEL: So if that occurred, that should be --
sonme -- one of your lieutenants should have put that in her
file, correct? That should have been a notation, unsatisfactory
behavi or, and it shoul d have been a professional devel opment or
training thing for her to retrain her or at |east professionally

devel op her so it won't happen again.
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So was it notated in her file?

JOHN NELSON:  Bill Jeschke didn't do that. His
t houghts were -- and I'Il renmenber, when we're doing this, you
know, | had told her a fewtinmes before | had to play that card,
whi ch, as you know as a chief, when you start putting the screws
to people like that, it turns themoff. So I'mtrying to build
her up and say, "l what if you changed the verbiage to
this?" And then Bill was sinply like, "Change it, or were" --
you know, "I'mgoing to reject it."

STEVE RI FFEL: But, John --

JOHN NELSON: So when he went to say what you're
saying, he -- it was -- he decided -- he took it over

STEVE RI FFEL: Yeah, but you're a lieutenant, too. |
mean, John --

JOHN NELSON:  Uh- huh.

STEVE RI FFEL: -- you've been to Northwestern. You've
been a supervisor for a bunch of places.

JOHN NELSON:  Yep.

STEVE RIFFEL: You know if it's not in witing, it
doesn't exi st.

JOHN NELSON:  Uh- huh.

STEVE RIFFEL: So | -- I'mlooking to see, okay, if I
under st and what you're saying is that she has sone corrective --
she had sone corrective action, but it doesn't | ook to appear to

be anything that's docunented or notated or even professionally
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devel oped, saying, "Ckay. W're going to take her out and, you
know, train her again."

But -- all right. Let's go past | NG \at --
why did you stop scheduling Madrina -- Madrina? |s that how you
pronounce her name? -- Dela Cruz? -- we |ooked at her -- for
boat patrol ?

We | ooked at her -- and talked to her, and she was
very adamant that she was working boat patrol when she first got
hired here, and then around April of 2023, she literally had
zero hours ever since then.

Wiy is that?

JOHN NELSON: | don't recall her ever putting in for
bul | et patrol

STEVE RIFFEL: You don't recall her ever working boat
patrol ?

JOHN NELSON: If she did, it was very mninal,
obvi ously, w th sonebody el se.

But Madrina -- O ficer Dela Cruz never approached ne
and said, "Hey, I'd like to get some boat hours.”™ Never. Never
did she say that to ne ever

STEVE RI FFEL: Ckay.

JOHN NELSON:  Nor did she report it to either Bil
Jeschke or the Chief, because they woul d have said sonmething to
me. So whatever she's alleging, she didn't share that with

anybody that was a supervisor.
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STEVE RIFFEL: Well, | -- 1| think we'll -- we'll touch
base on that a little bit later, because it ties in wth another
thing for her.

So when you worked here, were you nmarried, John?

JOHN NELSON:  Yes.

STEVE RI FFEL: kay. To whom were you nmarried to?

JOHN NELSON: My wife.

STEVE RIFFEL: | -- John, seriously.

JOHN NELSON:  Well, what does that have to do with the
fact that I'ma police officer? Was | narried?

STEVE RIFFEL: |1'm-- we're going to get -- we're
going to get to that. Ckay?

JOHN NELSON:  Ch, |'msure we are.

STEVE RIFFEL: | know. So I'mnot -- am| being --

JOHN NELSON:  Was | married?

STEVE RIFFEL: Am | being disrespectful to you?

JOHN NELSON:  Well -- well, we'll go with these 18
poi nts.

STEVE RIFFEL: | didn't put -- | didn't put that --
mean, those are -- those are the -- the people that have said
stuff, so --

JOHN NELSON:  I'Il answer your questions.

BRENDAN MATHEWS: Al right. He was -- he was -- he
was narried --

STEVE RI FFEL: Thank you.
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So --

you --

BRENDAN MATHEWS: -- and he's not nmarried anynore.

STEVE RIFFEL: Well, | want himto answer. Ckay?

JOHN NELSON: O course |I'l|l answer.

STEVE RIFFEL: Al right. So who were you -- who were

JOHN NELSON: | was married to |l (phonetic).
STEVE RFFEL: I ay.

And when did you get divorced?

JOHN NELSON:  July of 2023.

STEVE RIFFEL: Okay. Thank you.

Wil e you were going through your divorce and after,

did you have, or had, nunerous phone calls to or fromyour wfe

or ex-wife while on duty at the police departnment?

a year.

JOHN NELSON:  No.

STEVE RI FFEL: You never had phone calls at that tine?
JOHN NELSON: | didn't say never

Did | get an occasional call? Sure.

STEVE RIFFEL: Wre you in the office at that tinme?
JOHN NELSON: | don't recall. 1've been divorced over

STEVE RIFFEL: So you don't remenber if other

enpl oyees were around when this happened?

JOHN NELSON: When she cal | ed?

STEVE RI FFEL: Yeah, when you tal ked to her
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JOHN NELSON: | have no -- | have no recoll ection.

STEVE RI FFEL: Ckay. So you have -- I'mjust going to

ask you, straight out, the questions.
Did you yell and use a | oud voice while on the phone
when you were talking to your wife or ex-wfe?

JOHN NELSON: | don't yell on the phone, no.

STEVE RIFFEL: Ckay. O ficers and enpl oyees, numerous

ones, have described you as scream ng, angrily shouting at her,
and it was a conti nued behavior and occurred multiple tines.
How do you address that? And it's not just one
of ficer.
JOHN NELSON:  That's fine. That's fine if they're
what ever -- whatever. | don't recall ever having any sort of
| oud, boi sterous conversations with anybody.
And no one ever said to me, "John, what's going on?

Wiy are you talking loud to that person?" No one ever went to

a

boss or supervisor of mne and conpl ained. No one ever went to

the Town Board Menber, Bob U ander, and conpl ai ned.

So now !l only hear it now when it's -- you know, |et’
pile on investigation.

STEVE RIFFEL: Well, I'mgoing to ask you really
specific questions. You' ve said you didn't, but I"'mgoing to
ask you anyways.

Did you call her cunt on the phone?

JOHN NELSON: Never.

S
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STEVE RIFFEL: Did you call her a whore on the phone?

JOHN NELSON:  Never.

STEVE RIFFEL: Did you call her a fucking bitch on the
phone?

JOHN NELSON:  Never.

STEVE RIFFEL: Did you call her a crazy bitch on the
phone and tell other officers and enpl oyees to never get
married?

JOHN NELSON:  Never called her nanes and |oud -- and
again, this just is amazing that this is com ng now when not hi ng
apparently of fended anybody and went to a supervisor. So, no.
Everyone's -- so nobody had a problemw th this prior -- to a
supervi sory level. No.

STEVE RI FFEL: Ckay. So you're saying this never
happened, is what you're telling ne?

JOHN NELSON: |'msaying that -- you're asking nme if |
had conversations. Yes, | had conversations. My have been --
may have there been some loud talk? Perhaps. Was it |oud and
usi ng the words you said? No.

STEVE RIFFEL: So all these officers that have told us
this separately and i ndependently are making this up?

JOHN NELSON: | don't know what they're doing, but I
didn't say it. And who do they know who I was talking to?
mean, | guess if they're -- if they had this nuch of a problem

and they were this offended by it and they were just shocked and
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taken back, why wouldn't they have gone to a supervisor instead
of waiting till now on | oad-up-on-John day?

STEVE RI FFEL: kay.

JOHN NELSON: That's a great question, isn't it?

STEVE RIFFEL: Directing your attention to Sai nt
Thomas Fest |ast year, a nunber of officers were at the festival
toinclude -- and 1'mgoing to probably really slaughter this
name -- O ficer Wal kow ak? Wal kow ak, is that what you guys
call --

JOHN NELSON: O ficer Jessica Wl kow ak.

STEVE RI FFEL: Wal kowi ak. Thank you.

Denni s, Lieutenant Jeschke, || and then --
and yoursel f.

Do you recall that event?

JOHN NELSON:  Spring of ' 23.

STEVE RI FFEL: Gkay. Do you recall being there with
these officers?

JOHN NELSON: | recall working the event. | don't
really recall who all worked it.

STEVE RIFFEL: Ckay. I'msorry. Say this
Val kowi ak -- is it Wal kow ak?

JOHN NELSON: It's Jessica Wal kow ak.

STEVE RI FFEL: Wal kowi ak. Wl kow ak.

Did she get asked by Lieutenant Jeschke or the band

that organized to go up on stage and hold a flag wth another
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officer as a tribute?
JOHN NELSON: | don't -- | have no idea.
STEVE RI FFEL: You don't renenber that?
JOHN NELSON: | believe she was up there.
STEVE RIFFEL: Okay. Do you recall that if she had

recently, within nonths prior to this event, given birth to a

baby and N
JOAN NELSON: [

I o

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

STEVE RIFFEL: Okay. Were you aware that she was
wearing a ballistic vest on her -- her uniform-- or with her
uni f or nf?

JOHN NELSON:  No.

STEVE RIFFEL: Well, let nme ask you this: Wy do
officers wear ballistic vests and body arnor, generally?

JOHN NELSON: General ly?

STEVE RI FFEL: Yeah.

JOHN NELSON:  To hopefully avoid being killed.

STEVE RI FFEL: Okay. And what is the Town of
Waterford's Police Departnent policy on wearing --

JOHN NELSON: It's optional.

STEVE RIFFEL: Ckay. For everybody?

JOHN NELSON: Everybody.

STEVE RI FFEL: Gkay. So Oficer -- let's just say

Jessica -- has said that she was asked to go up there, and a
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John Nel son

nunber of officers have confirned this.

Did you ask her in front of all the other officers if
she really wanted to go up on stage, and if she was really going
to wear her vest as it nade her look really fat?

JOHN NELSON: | never said that to her. In fact, to
add to that -- because | see where this is going -- is there
were tines that she approached ne and had conpl ai ned about the
amount of weight that she had gai ned during her pregnancy. And
she felt very unconfortabl e about the weight she had gai ned and
becanme very sel f-conscious about it. And | had offered her if
she wi shed to get another uniform the departnent would pay for
It, pants or shirt, until she felt that she'd gotten back to the
wei ght she was confortable wth.

STEVE RIFFEL: Ckay. So you didn't continually tell
her that her vest -- vest nade her | ook fat and that she had to
| ose some wei ght, and she should take the vest off because she
| ooked fat?

JOHN NELSON:  No.

STEVE RI FFEL: Ckay. And you said you think she did
go up on stage, correct?

JOHN NELSON: | think every year they've had officers
go up on stage during one of the tribute songs, and | don't
recall who went up this year, who went up |ast year, who went up
the year before. | nean, I'mnot really sure.

STEVE RI FFEL: And you don't re- -- do you recal

U S. Legal Support | www. usl egal support.com 59



http://www.uslegalsupport.com

© 00 N o o1 A~ W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

John Nel son

Denni s approaching you later and telling you how i nappropriate
and how enbarrassing this was for her that you made these
statenment s?

JOHN NELSON: Matt Dennis said that?

STEVE RI FFEL: Yeah.

JOHN NELSON:  No.

STEVE RIFFEL: So -- because you had nentioned earlier
that you said, "Wy didn't anybody say anythi ng?"

You don't renenber that at all?

JOHN NELSON:  Yeah. No, that didn't happen. Matt
Denni s never said a peep.

STEVE RI FFEL: Ckay.

JOHN NELSON: And we can tal k about that, too, if you
Wi sh.

STEVE RIFFEL: Well, we'll get to that.

JOHN NELSON:  Good.

STEVE R FFEL: Have you ever nade any conmments to
other officers on Cerk Heather Frank's weight and her clothing
and outfits?

JOHN NELSON:  No. And if this is Heather Frank --

STEVE RIFFEL: 1'Ill get to that, too.

JOHN NELSON:  Ckay.

STEVE RIFFEL: Ckay? |[|'Il give you an opportunity,
John.

JOHN NELSON:  Good. |'mwaiting.
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STEVE RI FFEL: | know you are.

So in regards to | have you nade ongoing
coments to her in front of other officers and enpl oyees, to
i ncl ude Lieutenant Jeschke, pointing out that her hair color is
gray due to her age and nakes her | ook unappeal i ng?

JOHN NELSON:  No.

STEVE RI FFEL: Okay. Have you ever told her that
Walmart is open and if she would want to run and get sone hair
col or so she | ooked better?

JOAN NELSON: No. | would l'ike to answer these,

t hough.

STEVE RI FFEL: Yeah. Yeah. Hold on one -- I'll get
this one last one in, and then you can answer.

JOHN NELSON: Good. Get another -- good.

STEVE RIFFEL: Did you say she nust have a new man
that she died her hair finally?

JOHN NELSON:  No.

STEVE RI FFEL: Okay. Have you told her that she does
not wear enough nmakeup and indicated to everyone present that
she's not physically appealing body-w se?

JOHN NELSON:  No.

STEVE RIFFEL: Wiy would all these officers say this?

JOHN NELSON: | don't know, but --

STEVE RIFFEL: I'm-- I'm-- 1| nmean, I'mnot -- |'m

serious. | don't know -- |I'mjust asking you. Wy would al
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these officers say this?

JOHN NELSON: | don't know why all these officers
woul d say this. |'mnot sure who you all interviewed.

STEVE RI FFEL: Well --

JOHN NELSON: But | know what |'mgoing to cone back

wi th and peopl e that should have been interviewed.

So to answer | O<ay. First of all, any

discussion with N ves initiated by G
I ould tal k about the fact that she's gained 50 to 60

pounds over the past -- this is -- | mean, the last time |
actually talked to |l -- ' haven't talked to her all
this year. Maybe once before the training.

But she woul d tal k about the amount of weight she has
gai ned over the last few years and openly would tal k about, you
know, everything from her sexual excursions, you know, the fact
that she had a sexual relationship with Sean Marschke. And she
went into details about how she dated himwhen he was narried to
his first wife, after she had passed, and then subsequently, you
know, stopped dating himwhen he got narried again.

But apparently, Sean Marschke woul d say things |ike
"Wait. Let's go out to lunch.” And she knew what "l unch"
nmeant. And she would openly talk about this in front of Bill
Jeschke, and we just kind of played it off because we knew |l
had very -- she had very | ow sel f-esteem i ssues.

I 'ould also talk to us in detail about her
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current boyfriend. | Out

then she would be mad that he would go by his ex-girlfriend s
house that he owns.

And she would -- and then she woul d tal k about her
hair. And she'd say, "Well, what do you think about ny hair?"
And, you know, "Do you think | should put purple dye init? Do
you think | should put red dye in it? Wat do you think

should do other than gray? | can run to Walmart and go get
sonet hing before | go into" -- "before | start ny shift."
And bill and I -- especially nme --

STEVE RIFFEL: So she -- you're saying she brought
that up, not you?

JOHN NELSON:  She would -- she would -- | never talked
about her. She would bring the conversations to nyself. kay?
Because she felt, apparently, that confortable as a friend,
whi ch | thought she was, and a coworker.

Because when she would talk to ne and say, "Well, you
know' -- you know, | had a heart attack and triple bypass
surgery in April of 2019, unsuspected.

STEVE RI FFEL: She did, or you did?

JOHN NELSON: | did.

STEVE RIFFEL: Ch, you did. Ckay.

JOHN NELSON:  Ckay? Now, |l i s al so a wel | ness
coach. That's what she does on the side. So she's a wellness

coach on the side, and she said, "Well, what kind of nedications
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are you on and" -- she got ne into the 12-hour fasting, so | --
| don't eat 12 hours a night.

And | told her, "|J ] what you told ne to do, I've
done. It works. Wy don't you do the same thing?" You know, |
mean, | -- we would just talk openly.

STEVE RIFFEL: So -- so you're basically saying that
she -- and you just nentioned her boyfriend. So you never said
anyt hi ng about, like, he doesn't want to marry you because how
she | ooks and acts? You never said that to her?

JOHN NELSON: No. | just said -- | said, "I don't
know why he doesn't marry you." She'd ask ne. She'd say,
"“John, why don't you think he wants to marry ne?"

She woul d have these conversations with nme as a friend
woul d and -- and she knew all ny nedicines -- | wote down the
dozen nmedicines | was on for my heart, which | take every day.
And she'd make comments, "Ch, you better stay married because
you're not going to be able to get it up again with these" --
"W th these nmedicines you're on." And it was a big joke.

And she would -- she would go into details |ike that.
And it was like, "Okay, | V¢!!., we're just kind of being
friends about or talking." | never sat back know ng that she
was going to try to do this to me. W just talked to her and
were nice to her. W were nice to her. And, you know,
obviously --

STEVE RIFFEL: Well, let's get by ] agai n, because
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it seens to be a really sticking point wwth you, and | get it.

JOHN NELSON:  Ch, it is because it's ridicul ous.

STEVE RI FFEL: Are you saying because she's -- okay.
So you're saying it was nostly --

JOHN NELSON: Well, let nme ask you this --

STEVE RI FFEL: But, you know, |I'mnot -- so you're
sayi ng she bantered with you and stuff. This is what you're
sayi ng?

JOHN NELSON: She initiated any conversation that had
to do with her hair, her weight, il anything. She initiated
it.

STEVE RI FFEL: Ckay. Let's nove on.

Have you told Oficer Dela Cruz in front of other
enpl oyees, to include Lieutenant Jeschke, at |least a half a
dozen occasions or nore, "Madrina, we need to get you a nan"?

JOHN NELSON:  No. No. "W need to a man"? No.

STEVE RI FFEL: Have you tal ked to her about giving her
a younger man after saying, "You' ve been an officer a long tine,
and how do you feel about your age?"

JOHN NELSON: | would never bring age into -- age into
anything. She had tal ked about dating and getting into the
dating scene. And she's in her Christian mngles and her church
group. And she would say, you know, "Well, these" -- "all these
ol der guys are comng at ne."

And I'mlike, "Well" -- 1 said, "Well, are there any
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younger guys at the church?" And that's -- any reference to
younger had to be younger with the church, but -- yeah,
m scharacteri zati on.

STEVE RI FFEL: Ckay. W'Il get in -- okay. Let's --
nmovi ng on from enpl oyees.

So do you eat at the Crossover Cantina & Eatery once
in a wile?

JOHN NELSON: Crossover?

STEVE RI FFEL: Yeah.

JOHN NELSON: Hate the Crossover.

STEVE R FFEL: Okay. So --

JOHN NELSON: It's extrenely rare that |I'mever at the
Crossover.

STEVE RI FFEL: W have an officer that has informed us
that he was there with you making -- and you were making | oud
coments of the wonen not present physically appearance so |oud
that he had to tell you to calmdowm. He also told us that you
were maki ng comments of | -- and ' ' musing his
words -- "ass in a sexual manner." And it goes by what a nunber
of these officers have said, that you flirt with a |ot of these
worren and bartenders and waitresses.

Are you saying -- do you recall this Crossover and
this officer telling you to cal mdown and be quiet?

JOHN NELSON:  No.

STEVE RI FFEL: Ckay.
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JOHN NELSON: Who's the officer?
STEVE RIFFEL: Well, 1'Il get into that a little
| ater.

JOHN NELSON: So you're going to identify who the

officer is? Because | need to face nmy accuser when we conme back

at him

STEVE RIFFEL: Ckay. | understand that. You'll have

an opportunity if that's what you'd |ike.

Do you have a mnunicipal court clerk naned Sherry?

JOHN NELSON:  Yes.

STEVE RI FFEL: Ckay. Have you made conments to
Sherry, with other officers and enpl oyees present, about her
age? And to other officers and enpl oyees about her age?

JOHN NELSON:  Not in a negative way.

STEVE RIFFEL: Did you say she was over a hundred?

JOHN NELSON: Never. She turns 80 in Decenber, and
she's very proud of that.

STEVE RI FFEL: Have you ever told officers that

hopefully she'll die soon, so you don't have to deal with her?

JOHN NELSON: |'ve never said that about Sherry ever.

STEVE RI FFEL: Ckay. You've never --

JOHN NELSON:  And shane on whoever said that.

STEVE RI FFEL: Do you ever swear or use vulgarities
towards her?

JOHN NELSON:  No.
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STEVE RI FFEL: Ckay.

JOHN NELSON:  Never.

STEVE RI FFEL: So you've never made fun of her because
of her age -- and I'll say this like this: Mocking her,
intimdating [sic] her shuffle walk, and maki ng frequent
bat hroomvisits due to her age -- how nmany tinmes she uses the
bat hr oonf

JOHN NELSON:  She made reference to that. That she
could -- that we can all hear her com ng because she shuffles on
the carpeting. She had nade comment about that. She had nmade
conment about the bat hroom because she uses it nore than
anybody, and she woul d | augh about it.

She has a big bone to pick with ne because we had to
confront her and talk to her about her bad, poor work
performance when it came to nailing in the 15-day notices to the
State for owe to the IRS,

STEVE RI FFEL: Yeah.

JOHN NELSON:  And we were losing that battle. And we
were | osing through -- because of her inability to do her job.
And we had to call her in --Nate Schweitzer, nyself, Bil
Jeschke -- and speak with her about that. Okay?

And fromthat point on, she was really -- she had a
chip on her shoulder. She was real snarky. She was very
sni ppy. She went right to her husband, Dale Gerke, Town

supervi sor -- okay? -- and discussed that with him because then
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John Nel son

he got really crappy with us, as well as talking to her
daughter, Heather Frank. That's her daughter.

STEVE R FFEL: Yeah, |'m aware of that.

JOHN NELSON: Okay. And that's -- so when that day
happened -- and | can't think of when that was, but it's got to
be perhaps late | ast year or maybe early this year. Fromthat

poi nt forward, she wouldn't talk, she wouldn't acknow edge, she

had always a -- there was always sonething she didn't want to
talk to us about. It just seened |ike she was very distant.
And she was very angry that we -- that we -- we didn't challenge

her; we just showed where she nmade the m stakes.

STEVE RI FFEL: So are these docunented? These things
in her file -- in her personnel file?

JOHN NELSON: | don't know. | don't have access to
it. Bill Jeschke did.

STEVE RIFFEL: Al right. So we've been inforned by
several officers and enpl oyees independently. And |'mjust
going to tell you that again. And honestly, there's so many
reported things that it would be -- take lists and |ists.
Constant pattern and continuous behavior of boasting and
braggi ng about your sexual encounters with females you' ve either
dated or described as "picked up." This includes show ng
officers and enpl oyees pictures on your phone of wonen and
descri bing that you slept with themor were dating them

Have you ever shown officers and ot her enpl oyees
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pi ctures of wonen in very skinpy bikinis and telling themthat
you've slept with those wonen at events that they're at?

JOHN NELSON: | have shown people pictures from
Facebook gallery of wonen that | nmay have dated, but never went
into any detail. But they were public. They were on a Facebook
public post, public gallery. Nothing inappropriate. Nothing
risque.

And again, I'll go back to the fact that if somebody
was this offended, this shocked, never said a word to nme, never
went to a supervisor, never went to the Town Board Liaison,

U ander, until now | see it here.

STEVE RI FFEL: Well, what if | told you that a nunber
of officers have said that they were worried about retaliation
because you're a lieutenant, and you had a | ot of power in the
pol i ce departnment?

JOHN NELSON: That's ridiculous. |[|'ve never
retaliated agai nst anybody in nmy nine years here. | worked -- |
go overboard to try to help everybody and not put paper on them
which now | see it's com ng back to haunt nme because | should
have.

STEVE RI FFEL: Have -- so have you told the officers
that you -- about going out to bars, picking up wonen and the
things you did with then? Taking them home? Having sex?

Descri bing them as nasty?

JOHN NELSON: Never. Because, A | don't go out to
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bars. | don't drink. | haven't had a drop of alcohol in 18
years.

Do | go out, and am | social? Yes. But that's it.
Am | friendly? Yes. But |I don't go out of my way, and |'m not
hitting on people. 1've had the sanme girlfriend for a year and
a half. 1've had nothing to do with this. This is ridiculous.

STEVE RI FFEL: Ckay. During working hours, especially
during R ver Rhythns, do you describe and talk to officers that
you' re working with about the wonen there describing their
bodies in a derogatory and sexual innuendo manner?

JOHN NELSON:  No.

STEVE RI FFEL: Ckay. Have you shown officers and
enpl oyees pictures of a real estate agent you dated?

JOHN NELSON:  She's on the wall. And | went out
with -- she -- she puts the calendars out here. And | -- and
we're friends. Dated a fewtinmes. But we're friends. But she
donates the cal endars here, so she's on a calendar all over the
pl ace.

STEVE RI FFEL: So have you shared pictures while in
uniformat lunch of a girlfriend laying -- or any time -- laying
by a pool in a skinmpy bikini?

JOHN NELSON:  No. And again, any photos were off of
Facebook gallery.

STEVE RI FFEL: Ckay.

JOHN NELSON: So they're public.
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STEVE RIFFEL: And |I'mjust going to go down the |ist,
John --

JOHN NELSON:  Sure.

STEVE RI FFEL: -- because | know you're -- well, |
don't know, but |I'mgoing to just ask you.

Have you shown ot her officers or enployees pictures of
wonen you have dated in very skinpy lingerie?

JOHN NELSON:  No.

STEVE RIFFEL: T-shirts with no bra with breast
enl argenent, possibly a wonen from Rockford that you described?

JOHN NELSON: Again, Facebook only. So whatever is in
their Facebook gallery, is Facebook. Nothing privately sent to
me. Nothing risque. Nothing --

STEVE RI FFEL: Ckay.

JOHN NELSON: Not hing that woul d be consi dered,
apparently, rude or disrespectful or whatever. Watever is on
their Facebook gallery.

STEVE RI FFEL: Have you showed pictures of topless
woren to officers?

JOHN NELSON:  Never.

STEVE RI FFEL: Ckay. Naked wonen?

JOHN NELSON:  Don't have any pictures. No.

STEVE RIFFEL: Ckay. Did you show a female officer on
boat patrol when you were working with her a photo of your phone

of a female that was on the water that day in a red, white, and
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bl ue bi kini, and you knew this person?

JOHN NELSON:  No. But it's got to be something on
Facebook.

STEVE RI FFEL: Ckay.

JOHN NELSON:  So I'msure [ reki ng that
allegation. So I'mnot sure what she's | ooking at here. But
again, nothing ever reported to me. No one ever stopped and
said, "Welp, stop. |'moffended."

So anything that's on a Facebook -- | nean, anything
that's Facebook rel ated, people are show ng back and forth.
It's Facebook.

STEVE RIFFEL: Ckay. And like | said, |I'mjust going
to go down the |ist.

Have you made comments to nale and fenmale officers
when approached by fenal es at special events or while on duty
about "She's got a bangi ng body for a 50-year-old"?

JOHN NELSON: | don't ever use that term "bangi ng"
about anything. No. [It's ridiculous.

STEVE RI FFEL: "Look at her ass"? "She is hot"? And
"boobs"?

JOHN NELSON:  No, not at all.

STEVE RI FFEL: kay. Oficers and enpl oyees have
stated to us that you do this on a consistent, constant basis.
Happens all the tine. You brag about sex you have with these

wornen, including in front of them while discussing your sexual
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experiences, and many tines with Lieutenant Jeschke in the room
or office.

Are you telling us you don't engage in this behavior
at all?

JOHN NELSON: | don't engage in this behavior because,
A, it's characterizing ne as a horrible person, and | don't talk
like this at work, period. And this puts ne in a light, which
Is -- shane on who is ever doing this. I'mreally |Iooking
forward to finding out who this -- these -- all these people are
you speak of.

STEVE RIFFEL: Did you call in sick for work at |east
one day or nore, and informLieutenant Jeschke you could not
cone in because you had been having sex all night with a woman,
and you couldn't make it in?

JOHN NELSON: No. And as you know, that docunent |
gave you specifically stated |I've never taken a sick day since
' ve been an enpl oyee here since Cctober 2015. And since you're
di gging through ny file and getting nmy tine sheets, go all the
way through. Not one sick day ever taken. Ever.

STEVE RI FFEL: Ckay. It's been reported to us, and
| ooki ng at exam nations of things, that an officer and
Li eutenant Jeschke went to, | guess I'll say, a second response
in the sane day to a donestic incident between a fenale and a
mal e on Fox Lane. Initially, it appeared nothing was done about

the issue. But when Jeschke and the other officer returned, the
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femal e half of the call made statenents about sleeping with you.
Li eut enant Jeschke ended up not arresting her for a DVO -- DVGs
or donestics here? Wat is it? The DAVs, donestics -- but for
di sorderly conduct.

Did you respond to that call first?

JOHN NELSON:  No.

STEVE RI FFEL: Ckay. Wwo is --

JOHN NELSON: | have no idea what you're tal king
about .

STEVE RI FFEL: You don't have any clue who this female
woul d be or anyt hing?

JOHN NELSON:  No. No.

STEVE RI FFEL: Lieutenant Jeschke made a comment
supposedl y about that he wasn't going to | ose your -- his job

over what you were doing and ended up issuing her a citation.

JOHN NELSON: | have no idea what you're tal king
about .

STEVE RIFFEL: Ckay. So do you invite wonen from
prior events, |ike River Rhythms, Saint Thomas Fest -- is there

a car show and stuff?

JOHN NELSON:  Fi shing and auto show.

STEVE RIFFEL: Do you invite wonen that you nmeet to
cone to the future events and stop in and see you, talk to you
when you' re wor ki ng?

JOHN NELSON: Not that | recall. | nean, am|
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friendly? Do | mention other events that are going out in the
communi ty? Sure

So that's -- that's -- what? Are you done with that
one?

STEVE RIFFEL: Well, | -- you're kind of saying you
don't do it, so --

JOHN NELSON:  Well, | -- 1 don't doit. But I'm--

' mwondering, so being professional or being friendly or being
what ever, now that's --

STEVE RIFFEL: [It's a continuous pattern of flirting.

JOHN NELSON: Onh, a pattern of flirting.

STEVE RIFFEL: And talking and trying to pick up wonen
or been dating these wonen and things |ike that.

JOHN NELSON:  Well, |I'mnot dating anybody. |'m not
dati ng ot her women other than ny girlfriend. And the thing is,
Is any of these -- these basel ess allegations, again, why were
they not reported to my supervisor?

STEVE RIFFEL: | don't know.

JOHN NELSON: Exactly. Well, then apparently --

STEVE RIFFEL: | wasn't there. I'm-- I'mtelling
you, | think there's a |ot of people that have told us that they
were worried about retaliation.

But -- well, I'Il give you an exanple. Car show.
Were you at the food court while on duty with another officer,

and a m ddl e-aged fenmal e, who was snoki ng, wearing what was
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described to us as a very snall black dress, that you were
currently dating, approach you and talk to you and spend a | ot
of time with you there?

JOHN NELSON: No. | nmean, | -- I'mcurrently dating.
If they cone to say hi --

STEVE RIFFEL: Can you tell ne who this is?

JOHN NELSON: | don't know her name. That's the
picture on ny wall over there.

STEVE RI FFEL: Yeah, | know. You don't -- you've
never nmet her before other than -- where was this?

JOHN NELSON: All right. So this was -- the inportant
thing in the background -- this is the Tishigan Parade. Ckay?

STEVE RI FFEL:  Uh- huh.

JOHN NELSON:  So the Tichigan Lions Parade is the | ast
Sunday in July. And this is when | was working on the traffic
post at the end. This woman -- okay? -- who was standing here,
rented a house, her and her famly, up here. Okay?

STEVE RI FFEL: Ckay.

JOHN NELSON: There's a farmhouse. So this is North
Tichigan and this is North Lake. So she had the farnmhouse up
here. She had a nunber of children. And she was at the end of
the parade. She didn't get any candy. She said, "Hey, |
remenber you. | saw you at so and so place." And she's Ilike,
“Can | get some candy?" because we had a bunch left over.

And | said, "Well, you can get sone candy." And |
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said, "I can" -- | said, "That's an ankle nonitor you're on."
She's like, "Yeah." | said -- she goes, "Well, | get it off in
a week or two."

| said, you know, "Can | get a picture?" And she's
like, "Absolutely.” And she was all happy. And she got a
picture. And that was the picture that's up --

STEVE RI FFEL: Wen was that?

JOHN NELSON: Ch, it's got to be three or four years
ago.

STEVE RIFFEL: So why would you put it on your wall?

JOHN NELSON: Well, it was about the -- the -- the
humor and the irony of the event, which is known to be a little
crazy and out of control, and then she was there. But she was
in good spirits. She -- she knew what | asked her | was going
to do, and she had no problemwth it.

STEVE RI FFEL: Ckay.

JOHN NELSON:  And again, if anybody was shocked,
angered, or bothered by that photo that's been on ny wall for
how many years, first time |'mhearing it. M chief had no
problem Al the board nmenbers com ng out had no problem But
now it's a problem

STEVE RIFFEL: So we're going to pivot off the -- the
girls, obviously -- the wonen-1ine-of-questioning, | guess.

Does Waterford Police Departnment have body cameras?

JOHN NELSON:  No.
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STEVE RI FFEL: Ckay. So they don't have one at all?
They don't have any policies or never -- they don't have body
caneras at all?

JOHN NELSON:  Prior to ne |leaving May 6th, there were
no body caneras here.

STEVE RI FFEL: Ckay.

JOHN NELSON: Are you getting to this other point down
her e?

STEVE RIFFEL: Well, I"'mgoing to get -- talk to you
about sone things.

JOHN NELSON: Oh, great.

STEVE RI FFEL: So on January 16th, 2023, you responded
to an assault incident on Fow ers Bay Road.

Are you famliar with what |1'mtal king about?

JOHN NELSON: Not exactly, no.

STEVE RI FFEL: So a person by the nanme of Jacob -- and
| m ght pronounce it wong -- L-i-c-h-e-y, Lichey, on Fow ers
Bay Road, it was -- looks |ike you categorized it as a battery,
sinple assault, resisting, disorderly conduct.

JOHN NELSON:  Yes.

STEVE RIFFEL: Ckay. So you're famliar with that?

JOHN NELSON: Now I am  Yeah.

STEVE RI FFEL: kay.

JOHN NELSON: 1'd still like to reference ny report,

because it's been a long tinme, if you're going to ask nme details
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about it.

STEVE RI FFEL: Ckay.

JOHN NELSON:  Ckay.

STEVE RI FFEL: Yeah. | kind of highlighted that so |
can show you what --

JOHN NELSON:  Onh, you want it back?

STEVE RIFFEL: Well, 1'd kind of like it back

So you're famliar with it now, correct?

JOHN NELSON:  Yes.

STEVE RI FFEL: kay. So what exactly was the
summation of the incident to your know edge?

JOHN NELSON: Ckay. So I've dealt with this famly
for four plus years, dealing with this -- this young man over
the course of, you know, | would say four to five years, and
this famly. Real good famly. Their -- their son got into
al cohol and drugs pretty bad. He becomes very abusive.

And upon ny arrival that day -- well, I"'mgoing to go
back -- my first incident when he was -- back in -- when he was
in high school, he drove by a traffic stop of mne and yelled
out, "Fuck the police," as loud -- real loud. So that was ny
first time taking himhome and issuing hima citation or DC
Then | would see himat all these events in the community, and
it was fine. And he -- when he was not inpaired, he was good to
deal with. Mmand dad had no problemw th him

But as he got older and he had a child and -- they
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lived in the basement of that house in Fowl ers Bay. And they
woul d have abuse things with him Hs ex-girlfriend, the nom

and dad, always a fam |y ness.

And it had, you know, occasionally -- and then | get
called this night there, and | roll in there as the first squad,
because | -- we work alone, and | was waiting for nmy backup --
and 1'Il get into that because |I know where this is going. And

| get there, and his dad's got a bunch of |unps on his head
because the son had -- had punched hima few tines, and he had
pushed nmom on the ground.

And they're like, "Ckay." Well, I'mlike, "Were is
your son?" And to get downstairs where he lives, you go through
the garage, and you go down the stairs, and that's where the
entrance to his bedroomis. And he had been at the base of
those steps. So that's why | was there.

STEVE RI FFEL: Okay. Did you use force to get the
subject to conply with your orders?

JOHN NELSON:  So then as | encountered himat the
bottom of the steps, | stayed at the top of the steps. And I'm
like -- I'"'mlike -- you know -- and his nanme is Jacob. And |I'm
like, "I got to talk to you for a mnute." And he's |ike, "Fuck
you, Nelson. Fuck you, Nelson."™ And he knew -- he knew who |
was.

And he was just enraged. And he's a pretty -- he's a

very solid -- he's -- he's going -- he's a big guy. And he's
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young, but he's all anped up, and he's ready to go. And I'mon
the very top, and I'mlike -- now, | already know I'm taking him
tojail. | already know he battered his dad, pushed his nmom
He's going to jail.

And we're just in the garage. And I'mlike, "Ckay.
Vell, I want to talk to you." And he gets up, and his -- you
know, his fists are going. And we don't -- | don't have a
bodycam on. Ckay? So | don't capture prior to me trying to,
you know, take himinto custody.

And as he gets up to the top, | go to grab his arm
and now he fails, and he's comng at ne and the fight's on. And
then when | say the fight's on, it nmeans he's actively

resisting, he's threatening ne, he's swinging at me. And as |I'm

struggling with him-- | nmean, I'm you know, two and a hal f
tines his age. But, you know, he's a -- he's a big guy. And
he's a strong -- and he's anped up.

And now I'm you know, having to take him-- westle
himaround a little bit. | decentralize himto the ground,
create a tenporary dysfunction.

STEVE RI FFEL: \What do you nean decentralize himto
the ground? Describe that.

JOHN NELSON: Wel |, decentralize nmeans | took hi m down
to the ground.

STEVE RI FFEL: Ckay.

JOHN NELSON: kay? So | --
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STEVE Rl FFEL:
JOHN NELSON:
STEVE Rl FFEL:
JOHN NELSON:
STEVE Rl FFEL:
JOHN NELSON:
it's -- you know, again,
what was that night.

But what |

Directly down?

Directly down to the ground?

Yeah. | nean --
Yeah, it was directly --
Ckay.
| nmean, fromwhat | recall, | nean

' mnot conpletely a hundred percent

am a hundred percent on is the deputy

Sheriff Lauxe, who was ny backup, didn't assist in anything

and -- until

full-tinme deputy who was working part time for Norway.

had cuffed this individual.

t he Town of Norway squad got there with another

And |

Waited for the nedical to clear

before | took himto jail.
STEVE RI FFEL: kay.
JOHN NELSON:  And -- and that's what -- that's where
that ended. GCkay? So ny -- | docunented it. | let nmy --
STEVE RI FFEL: Yeah. So you don't have use -- you

don't have use of force
JOHN NELSON:
STEVE RI FFEL:

what's ever include -- |

reports here? Separate fromthis?

No.
Ckay. So this is just the -- what --

ncluded in this. Because sone

departments have these use of force reports.

JOHN NELSON:  Oh, |

stuff.

know. Stick man and all that

hi m
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STEVE RI FFEL: Yeah, that crap. Yeah.

JOHN NELSON: But -- but --

STEVE RI FFEL: Not crap. But --

JOHN NELSON: | know. | would have said it, too.

So what | didis -- but after that happened, | let ny
chi ef know.

STEVE RI FFEL: Ckay.

JOHN NELSON: Okay? So | -- | did. | -- not only I
docunented it, | let my chief know He confirnmed -- the first
words out of his nouth was "Were you injured?" Meaning was
injured. And | said, "No."

| said, you know, "Just, you know, standard use
force." And then it -- whatever -- and | took himto jail, and
he was nedically cleared, and he was taken. That's what -- and
that's -- that's where it ended.

STEVE RI FFEL: Ckay.

JOHN NELSON:  Until -- but go on.

STEVE RIFFEL: Until what?

BRENDAN MATHEWS: Go ahead.

STEVE RIFFEL: Well, he was going to say until.
What's --

BRENDAN MATHEWS: Well, he's -- he's going to talk
about what you want. So go ahead.

STEVE RIFFEL: Al right. Well, let me ask you these

guestions: So you said you talked to Chief Johnson about this
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I nci dent, correct?

JOHN NELSON:  Un- huh.

STEVE RIFFEL: Al right. And he asked you if you
were injured and --

JOHN NELSON:  Yes.

STEVE RIFFEL: GCkay. So let nme ask you this: D d you
ever place your hands or arns around that -- Jacob's neck?

JOHN NELSON:  Around his neck --

STEVE RI FFEL: Yeabh.

JOHN NELSON:  -- to choke himout? No. | didn't -- |
don't recall ever -- in the struggle, there may have been sone
westling around during the struggle where Lauxe watched ne and
didn't help ne.

STEVE RI FFEL: How do you spell Lauxe?

JOHN NELSON: | don't know. It starts with a "C"

STEVE RI FFEL: Ckay.

JOHN NELSON: It's like -- or it starts with an "L."

STEVE RI FFEL: "L."

JOHN NELSON: L-a-u-x-e maybe.

STEVE RI FFEL: Yeah. It sounds -- okay.

Did you ever direct the subject into a parked vehicle
in the garage knocking down a |arge garbage can?

JOHN NELSON: | don't believe so. | nmean, we -- we
were struggling around a car.

STEVE RI FFEL: Ckay.
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JOHN NELSON: | don't know exactly what all went down
with it, but we were struggling around the car.

STEVE RIFFEL: Did you squeeze the subject's neck
during the incident?

JOHN NELSON:  And -- did | squeeze his neck --

STEVE RI FFEL: Squeeze his neck, yeah.

JOHN NELSON: | don't believe | did.

STEVE RIFFEL: Ckay. D d you apply a rear-neck, a
choke hold with your left armto the subject's neck at any tine?

JOHN NELSON:  Not to my know edge, no.

STEVE RIFFEL: Did you yell at the subject "Don't make
me hurt you"?

JOHN NELSON: | used heavy control talk. | said a |ot
of things.

STEVE RI FFEL: Ckay. Well, did you say that?

JOHN NELSON: | don't know.

STEVE RIFFEL: Did you, at any tinme, place your knee
on the subject's chest?

JOHN NELSON:  On his chest?

STEVE RI FFEL:  Uh- huh.

JOHN NELSON: | don't recall placing nmy knee on his
chest. It would have been lower when I'mtrying to cuff him

STEVE RIFFEL: Ckay. Did you tell the subject if he
burned you with a lit cigarette, it was going to be a bad

fucki ng day?
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JOHN NELSON: | don't believe so. No. | don't even
t hi nk he was snoki ng.

STEVE RIFFEL: While attenmpting to control the subject
during the arrest, did you ever wench his head several tines
back and forth by grabbing his hair by the back of the neck --
or by the back of the head?

JOHN NELSON: | don't recall

STEVE RI FFEL: Okay. Did you ever slamthe subject's
head into the garage floor cenment?

JOHN NELSON:  When | decentralized him we both went
down hard on the ground. And that's why you decentralize
sonmebody.

STEVE RI FFEL: COkay. While this was all occurring --
and you -- you said you used heavy control talk --

JOHN NELSON:  Uh- huh.

STEVE RIFFEL: -- did you ever tell the subject,

" Mot her fucker, now we're going to add obstructing and resisting
charges"?

JOHN NELSON: | probably told himwhat the added
charges will be.

STEVE RI FFEL: But you didn't say "notherfucker"?

JOHN NELSON: | don't recall that, but | definitely
used heavy control talk to get himunder control. He was out of
control.

STEVE RI FFEL: Ckay. So we've reviewed the bodycam --
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our bodycam vi deo of the incident.

JOHN NELSON:  Ckay.

STEVE RIFFEL: W reviewed it nore than once. [1'l]
just be honest with you, John, it clearly shows evidence of
everything | just asked you.

JOHN NELSON:  Ckay.

STEVE RI FFEL: Wy didn't you docunment the anount of
force that you used in the report that we saw in the bodycan?

JOHN NELSON: | believe | did at the time. | don't --
when -- when you're in an active -- active, basically, fight
with a person, I'mnot renenbering every little thing that was
done. Al | do recall is the deputy that sat there and did
not hi ng except make sure his bodycamwas working. And we'll go
into that. But go on

STEVE RIFFEL: So if we had a use of force expert cone
in and look at this -- a Wsconsin DQJ certified use of force
instructor -- what do you think -- would they say that was a
reasonabl e anount of force and within the DQJ guidelines?

JOHN NELSON: | believe | used a reasonabl e amount of
force considering sonebody was actively resisting and fighting
wth ne.

STEVE RI FFEL: Ckay. What would you |like to say about
that? Because you said you wanted to say sonething.

JOHN NELSON: Oh, sure. Absolutely.

STEVE RI FFEL: About bodycans -- is this Lauxe -- or
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Lauxe?

JOHN NELSON: Deputy Lauxe.

STEVE RI FFEL: kay.

JOHN NELSON: So when | make this arrest, and he's
nmedically cleared, and | take himto jail, | hear nothing about
this. And then it was -- sone tine had taken place. | don't
know how | ong had taken place. Were -- well, first of all, let
me go back.

So when | reported this to the chief, Chief had no
problemwith it. He read nmy report. He was fine with it, you
know, given the circunstance of the -- you know, the certain --
the incident and why | had to go in and do what | had to do as
far as taking control of sonmebody that was out of control and
fighting wth ne.

Then he -- again, | don't know what the timeframe
was -- but it was quite sone tine where he calls ne in the
office, and he says, "I just got a call fromthe sheriff's
departnment, a fermale captain, that says she" -- "that she's very

concerned about the use of force that | used with this arrest."

And he -- and then she sent hima clip of it -- okay? -- from
the bodycam | have never seen it.
And he said, "Well, | reviewed it, and I'd like to,

then, make a charge agai nst your deputy for cowardice. Because
as ny officer is trying to take this subject into custody, your

deputy sat there and did nothing to assist ny officer while he's
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struggling to take control. Therefore, there had to be nore
force used. Your deputy is a coward. And now | want to put in
a cowardice conplaint.” And then that's where it ended.

Then the chief told me he had sonmeone el se revi ew
this -- this video or whatever, and he approved and signed off
onit that | had acted within the -- ny abilities to act on
this. So he reviewed it, and he signed off on it and said
there's no probl em

He al so nentioned that he had another entity reviewit
and sign off. So when you're saying that you' re | ooking at
sonebody else that's going to say, oh, I"'mterrible, | used too
much force, well, ny chief didn't think that. And ny chi ef
approved it, and he said he approved it with another third party
that reviewed it. So that's the last thing | heard about it.

STEVE RI FFEL: There's absolutely no docunentation on
anyt hing that your chief had anything reviewed.

JOHN NELSON:  well -- well --

STEVE RIFFEL: O even -- even conducted an internal.

JOHN NELSON:  Well, he didn't conduct an internal
because he felt that there was nothing that | violated. So if
ny chief reviews it and said there's nothing that's viol ated, he
moved on

STEVE RI FFEL: kay.

JOHN NELSON: But when you're going to say -- SO -- SO

if my chief said it's okay, now I'm being brought back in front
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of this? | nean,

doubl e-j eopardy thing.

So wait a m nute.

t hat nakes no sense.

That's |i ke a

He | ooked at it. He said, "No,

there's no problem" and then now there's a problenf

STEVE RI FFEL:
because we still

JOHN NELSON:

STEVE RI FFEL:
correct?

JOHN NELSON:

STEVE Rl FFEL:
No, part tine?

JOHN NELSON:

STEVE Rl FFEL:
for mayor?

JOHN NELSON:
STEVE RI FFEL:

year and a half ago?

JOHN NELSON:

STEVE RI FFEL:
this tinme?

JOHN NELSON:

STEVE Rl FFEL:

JOHN NELSON:

adm ni strati on.

Okay. Well, | prefer to keep noving

have a | ot of stuff to cover.

|*"'msure we do. |'mready.

You're the el ected Mayor of Franklin,

Yes.

Okay. Is that full time, by the way?
Part tine.

Ckay. Wen did you run the canpaign

Spring of 2023.

Oh, so recently? Last year? Like a

| was elected April 2023.

kay. You were a lieutenant during
Yes.
Okay. Who is Kelly Hersh?

Kelly Hersh is ny director of
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STEVE RI FFEL: Ckay. In Franklin?

JOHN NELSON:  She is the director of adm nistration
for the City of Franklin.

STEVE RI FFEL: Ckay. When did she get hired in
Franklin? And there -- there's a reason for this. |'mnot
trying to be --

JOHN NELSON:  Oh, |'msure there is.

STEVE RI FFEL: So when did she get hired in Franklin?

JOHN NELSON:  May of 2023.

STEVE RI FFEL: kay. So after you got hired? 1 nean,
after you took over?

JOHN NELSON: After | got elected.

STEVE RIFFEL: Ckay. D d you know her prior to this?

JOHN NELSON:  Yes.

STEVE RI FFEL: What did you -- what context?

JOHN NELSON:  Fri ends.

STEVE RIFFEL: Ckay. Did she happen to run your
canpaign at all or have anything --

JOHN NELSON:  She worked on it.

STEVE RI FFEL: Ckay. Did you use any references in

your position as an officer, sergeant, lieutenant in
Waterford -- but you would have been a |ieutenant, | guess,
correct? Wen this -- when you were running?

JOHN NELSON:  Unh- huh.
STEVE RI FFEL: Ckay. As part of your canpaign?
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JOHN NELSON: | said | was in |aw enforcenent --

STEVE RI FFEL: Ckay.

JOHN NELSON: -- 20 sone years or 30 years or since
1994. | used references |like that, of course.

STEVE RI FFEL: Photos? Anything |ike that?

JOHN NELSON:  Sonebody put a photo -- | know what
you're going to say. Sonebody took a photo of nme hol ding a cat
that was stray here, if that's what you're tal ki ng about.

STEVE RIFFEL: Well, this is your Mayor John Nel son --
that's your uniformin Waterford, correct?

JOHN NELSON:  That's nme when | went to vote.

STEVE RI FFEL: Ckay.

JOHN NELSON: And these are neighbors --

STEVE RI FFEL: Ckay.

JOHN NELSON: -- that saw ne voting that took a
pi cture and posted it.

STEVE RI FFEL: That's --

JOHN NELSON: That's ne at River Rhythnms with the | ead
singer of the Lunch Money Bullies.

STEVE RIFFEL: But this is for your mayor for --
canpai gn, correct?

JOHN NELSON:  |I'mnot sure if that's --

STEVE RI FFEL: Mayor John Nel son, Franklin, Wsconsin.

JOHN NELSON:  No, | -- | -- | see that part.

STEVE RIFFEL: That's the cat you're tal ki ng about ?
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JOHN NELSON: Yeah. Sonebody took a picture of the --
the office girls took a picture of a cat that was wandering
around.

STEVE RI FFEL: Ckay. So besides the cat picture,
there's a couple other pictures here in your Town of Waterford
uni form on your canpai gn website and your mayor website,
correct?

JOHN NELSON: And they were posted -- other people had
posted them and we just took themoff of other people's posts.
So they were public posts. Like, Jam e fromLunch Mney
Bullies, that's the guy that was sitting on that scooter, and we
took the picture. And the other ones were nme voting with the
nei ghbors at the sane tine.

STEVE RI FFEL: kay. While canpaigning for mayor, did
you utilize either the police departnent phone, the police
departnent cell phone, or your personal phone while on duty to
canpai gn for mayor?

JOHN NELSON: Wl |, nunber one, | don't ever -- | have
a cell phone here, but | don't use that, and nmy canpai gni ng was
done when | was off duty. But | work a very fluid work
schedule. So ny work schedule is five on/two off, five on/three
off. Okay?

But | also work second shift and day shift. So
don't -- so when | work three day shifts, two second shifts,

then I'"'moff for two days. And then vice versa, and |'moff for
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three days. So it's not like |I have a -- "Oh, John Nel son works
day shift."™ No. | work either 6:00 to 2:00 for three days,
2:00 to 10:00 for three -- for tw days. Then |I'moff for
three. And then it rotates the opposite way.

STEVE RIFFEL: Yeah. No, | get it.

JOHN NELSON: So, | nean --

STEVE RI FFEL: Yeah. Snumller departnments have that.

Yeah.

JOHN NELSON: So, | nean -- so to say "Were you ever
on your phone?" | nean, there's going to be -- there's no way
of saying -- in -- in pinning me down on a certain date and tine
unl ess | | ooked at ny schedule. But ny phone, | don't -- |

didn't do anything that would ever conflict with me doing ny
j ob.

STEVE RIFFEL: That's not what | asked you.

JOHN NELSON: | know.

STEVE RIFFEL: Did you utilize the phones to use -- to
do canpaigning for mayor?

JOHN NELSON:  No.

STEVE RIFFEL: Did you utilize your police email
addresses whil e canpai gning for office?

JOHN NELSON: | -- | didn't. And to go back a few
steps here is when it canme to the email, | asked the chief,
because | was an al derman for six years prior to running for

mayor. And the chief knew because | had comunicated with him
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regul arly about a very -- you know, a divorce | was going
through, and that she had taken the conputer or the docking
station, the conputer desk, the chairs. And I was fine with it.
| wanted her gone.

So she did that. And -- and | asked, | said, "You
know, is it a problemif" -- because | -- I -- | spent a |ot of
tine here when | was off duty because | didn't want to be at
home. And he's like, "Well, if you're, you know, using it,
that's fine because" -- he made reference to our DPW
superintendent that only has a Town of Waterford email for his
emai |, for personal and professional, and he only has a Town of
Waterford cell phone for personal and professional. And he's
l'ike, "Well, if Kenny can do it, then | don't see a problemwth
it." And I'mlike, "WelIl" -- 1 said, "I just want to read
stuff." And -- and that was fine. And he didn't have an issue
withit.

STEVE RI FFEL: Yeah. So since your election of mayor,
have you conducted Franklin nmayoral duties and business while on
duty with the Waterford Police Departnent?

JOHN NELSON: No. But "Il tell people "Look, | got
to call you back." Because again, that -- that schedule |
explained is extrenely fluid, and nobody understands it unless
you're in this business.

STEVE RI FFEL: So you've never done it on the phone or

In person, meeting with constituents in Franklin or in uniform
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at all?

JOHN NELSON:  Ckay. Wien you say "nmeeting with
constituents" -- because if | was off of work here at 2:00,
there'd be times that | would drive right to city hall, and |1'd
still be in the uniform

STEVE RI FFEL: kay. That's what |'m aski ng.

JOHN NELSON:  Well, | nean, there was occasions that |
woul d | eave here and go to city hall, and if | didn't have ny
change of clothes with ne, then | would be in there doing
business. But |'mnot meeting with groups. ['mdoing -- |I'm
taking care of things. And |I'd go home and change, or 1'd bring
a sweatshirt, something like that, or a t-shirt, but that's the
extent of it.

STEVE RI FFEL: Ckay. So the question I'mgoing to ask
you here is, have you ever attended a Franklin City -- via
speaker phone on their end -- neeting during your shift-by-phone
whil e working at Waterford Police Departnent?

JOHN NELSON: | would say not on -- not while on duty.
| probably was here doing it, but not on duty.

STEVE RIFFEL: Well, during a traffic stop, the
nmeeting had to be placed on hold while you were -- you told the
attendees in Franklin to wait while you issued a citation to a
driver. And we also pulled a bunch of citations to | ook at
t hat .

Do you recall that?

U S. Legal Support | www. usl egal support.com 97



http://www.uslegalsupport.com

© 00 N o o1 A~ W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

John Nel son

JOHN NELSON:  No.

STEVE RIFFEL: Not at all?

JOHN NELSON:  No, sir.

STEVE RI FFEL: Ckay. You didn't come back on the
neeting later and said you had to wite a citation -- it was a
cl oudy, rainy day, and you had to do it?

JOHN NELSON: Not to ny know edge, no.

STEVE RIFFEL: Okay. So I'mjust going to tell you,
John, alnost all -- all -- if not all the officers and enpl oyees
have inforned us that while running for office, you were

consistently pronoting yourself and your canpaign while on duty

on the phone. After election, you consistently -- and they say
it's an everyday occurrence -- |'mnot here -- I"'mjust telling
you what we've been told -- you work on mayoral duties while on

duty with the Town police departnent. An actual enployee

descri bed you as a politician in a cop's uniform This includes
emai | s and phone calls. It was also told to us by peopl e that
it hinders your ability to performyour duties in Waterford.

So |'masking you straight up, how many tines, on
average, would you conduct mayor business while you were on
duty?

JOHN NELSON: Not while on duty.

STEVE RI FFEL: And again, how many cell phones do you
carry while you're on duty?

JOHN NELSON:  Two.
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STEVE RIFFEL: One that's -- for what? What are the
two for?

JOHN NELSON: My personal one and the Town of
Waterford issued police departnent phone.

STEVE RI FFEL: Ckay. You don't take one for Franklin?

JOHN NELSON:  No.

STEVE RIFFEL: Did you get one for Franklin?

JOHN NELSON:  Yes.

STEVE RIFFEL: Ckay. Did an officer ever coment to
you after hearing you in the office on the phone during mayor al
duties for Franklin and obvious Franklin business -- the exact
quote was told to us, "Ch, you're doing nore mayor business."
And you said, "It never ends."

Do you recall that?

JOHN NELSON: | don't recall that quote, but it -- it
Is -- it -- it's -- it's very busy, yes. But if | take a call
| say, "Well, 1'lIl be off shift at 2:00, or |I can call after
this, or I'moff the next day. 1'Il take a call, or I'll turn

off and just let it go to voicenail.

STEVE RIFFEL: Did another officer ever comment to you
regardi ng "How do you have tine to be mayor and al so |ieutenant
here?" in front of other enployees, and another officer who was
present stated, "That's because he is always on the phone
wor ki ng as a mayor while he's sitting at his desk"?

Do you recall that?
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JOHN NELSON:  No.

STEVE RIFFEL: So you're saying to us that this
doesn't affect your performance at all or any type of --

JOHN NELSON:  Absol utely not.

STEVE RI FFEL: So another officer has stated that the
everyday mayoral duties affected your job performance to the
poi nt where you went to calls or assignnents, and you woul dn't
give the tinme needed on those assignments as you were al ways
doi ng Franklin business. And they knew it was Franklin business
because they can hear your references to The Rock, which in --
that's that sports conplex, correct?

JOHN NELSON:  Yes.

STEVE RI FFEL: -- and the actual mayor busi ness.

What' s your response to this?

JOHN NELSON: Well, ny response is that it's -- it's
not, but I -- is it a demanding job? Yes. And |I've had many
conversations with the Town chai rwonan about bal ance. And she
encouraged nme to run for mayor.

And she's like, "You know what, it's a bal ancing act."”
Because she says, "I work there fromeight to noon. | get
calls.” | said, "Yeah, | get calls, too, but I don"t" -- "I
separate the two."

And, you know, people talk, and people ask ne
questions. Coworkers ask ne questions. "What's going on at The

Rock?" "What's going on here?" "Wat's going on there?" And,
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you know, now, | ooking back, should I have said, "I'msorry.
can't comment, coworker, because | don't" --

STEVE RIFFEL: | don't think it was a coment, John.
| think they nostly reporting that it's along tine -- there's a
long time with these calls and the calls are lengthy. That's
what | think that -- this is nothing about conmenting about --

JOHN NELSON: Well, then they should have reported to
ny boss or supervisor. And again, nothing -- |'ve never been
tal ked to as six years alderman, now a year and a half as mayor,
ever -- that there was ever an issue, a problemor concern about
ny job performance, job duties, responsibilities, nothing, zero
until this docunent.

STEVE RI FFEL: So we al so spoke to sone people who
were enpl oyed by Franklin when -- when you were not on
adm ni strative | eave here, and they have inforned us that you
woul d call very frequently, daily, and conduct mayor busi ness
when they were new, and you were here at Waterford on duty.

How do you respond to that?

JOHN NELSON: | don't re- -- | have no idea what
you' re tal king about.

STEVE RIFFEL: Ckay. Are you famliar with the State
of Wsconsin public record laws as they relate to el ected and
appointed officials?

JOHN NELSON: Pretty famliar

STEVE RI FFEL: Ckay. Are you aware as an officer,
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| i eutenant, and as a mayor, you are subject to open records?
W sconsin open record | aws?

JOHN NELSON:  Yes.

STEVE RI FFEL: Ckay. In the subject of enmils and
conversations, it's not exactly where the record is |ocated,
it'"s the -- or where you're located, it's the topic of the
conversations; is that correct?

JOHN NELSON: Say that again.

STEVE RIFFEL: So if you're -- if you're here and
you're doing -- if you're sending an email from here referencing
mayoral business, that is a topic of an open records law -- or
open records in Franklin, because it's not where you're at, it's
what the -- the record' s about.

JOHN NELSON:  No.

BRENDAN MATHEWS: |'mjust going to junp in here. |
mean, if it's a record for Waterford, it's Waterford's record.

STEVE RI FFEL: That's not what |'m aski ng.

' masking you if you're at your conputer doing enails
in the Town of Waterford email server, and it's your Town of
Waterford Police Departnent email address, but you're
referencing and sending out emails to Franklin people or
Franklin businesses or Franklin enpl oyees about Franklin
busi ness? That's consi dered an open record for Franklin,
correct?

BRENDAN MATHEWS: No, that's a legally flawed prem se.
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STEVE RIFFEL: |1'm just asking what he thinks about
this.

BRENDAN MATHEWS:  Well, you're asking hima | egal
question. The record custodian would be the Town of Waterford
in that situation.

STEVE RIFFEL: |'m not saying they're not the Town --
custodian. But |I'malso saying that it's very clear that the
subject of an email determnes if it is a record, not the
| ocation of where you're at. Because if that's the case,
could go up north and send a whole bunch of emails fromup north
froma part-tinme job, where | was working, about Chiefs of
Pol i ce business and consider it not an open record. And that's
what |' m sayi ng.

BRENDAN MATHEWS: No, it would still be an open
record --

STEVE RI FFEL: Ri ght.

BRENDAN MATHEWS: -- if you send it under work email

STEVE RIFFEL: Al right. So --

BRENDAN MATHEWS: And t hen whoever the -- whoever that
work enmai |l would go through, that's who the record custodi an
woul d be.

STEVE RIFFEL: Right. But is it still cons- -- okay.
Let nme rephrase it.

Is it still considered an open record -- or not an

open record -- is it still considered a record that needs to be
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mai ntai ned and -- and kept?

BRENDAN MATHEWS:  You're saying a public record --

STEVE RI FFEL: Yes.

BRENDAN MATHEWS: -- under Chapter 197

STEVE RI FFEL: Yes.

BRENDAN MATHEWS:  Yes.

Go ahead, John. You can answer.

JOHN NELSON:  Well -- okay. Let's bring this hone
again. So if you could rephrase that question so that | can put
ny head around open records. |'maware of open records, but
what are you -- what -- what's your point here?

STEVE RIFFEL: Al right. Well, let's just put it
this way: Have you ever utilized your police email address to
conduct Franklin business or comunication with enpl oyees of
Franklin regardi ng Franklin business?

JOHN NELSON: So what | didis -- and |'"'mgoing to go
back to the permission | had fromthe chief of police and then
fromBill Jeschke to nove forward. And as long as | wasn't
conposing an email -- so | never conposed an enmail from
Waterford. | may have responded to enails that | was included
on, but | didn't conpose enumils and conduct Franklin business on
ny Waterford enail.

However, again, during this whole divorce proceeding,
the chief allowed me to be here and had no problemwith ne --

because he knew it was better for ne to be here than to be at
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home where there was problens. So he had no problemw th ne
bei ng here through that entire process. So if you' re asking ne,
you know, was | -- was | responding, | may have responded to

t hings, but | never conposed anyt hing.

And did | do it fromhere? Probably a fewtines, you
know, but | -- there were -- there were emails that were --
was part of a group that | had no control over that kept on
being reply all, reply all, reply all, reply all, that | didn't
respond to that were tagged into the server here.

STEVE RI FFEL: Right.

JOHN NELSON:  And there was nothing I could do to
prevent being in that group.

STEVE RIFFEL: Well, we had -- "Il -- 1"l -- just
straight out, |I |ooked at a bunch of emails that we pull -- had
pul l ed. There's stuff fromyou for the firefighters union over
in Franklin. There's stuff to Hersh. That's why | asked you
who she was.

JOHN NELSON:  Ri ght.

STEVE RI FFEL: There's a whol e bunch of those that are
t here tal ki ng about Franklin business through your Waterford
emai | address.

JOHN NELSON: Wl |, there was, | believe, six
responses that were nade as a response to sonething. That was,
l'i ke, the senior lunch program the seniors getting a 50-year

pl aqgue. There were certain things Iike that were responded to,
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but not initially conposed. And again, | had the perm ssion of
the chief and then the nunber two, which was Bill Jeschke.

And anot her point that's very inportant here, that the
two of them had the admnistrative rights to nonitor any emails
comng in or out of the Waterford PD. | did not have that |eve
of ability. But the two of themhad that ability to nonitor any
email coming in or out of the system

And never once ever was that brought to nme that, "Hey,
you can't do this. You're doing sonething wong." Because
had advi sed ny chief of that, and he was -- he was nore happy
that | was here and not hone and, you know, wasn't worried about
what | was doing. But | wasn't conposing, as others conpose
personal stuff here, and it's not even a -- a concern.

STEVE RIFFEL: So what you're telling ne is you' ve
never utilized the Town of Waterford enail address in a direct
attenpt to circunmvent open record |aws or anything in Franklin?

JOHN NELSON:  To circunvent ?

STEVE RI FFEL: Yeah.

JOHN NELSON:  Never.

STEVE RI FFEL: Ckay.

JOHN NELSON: Never ever. | was an open -- | was the
records custodian. Bill and | were records custodians. |'m not
going to circunvent anything.

STEVE RI FFEL: GCkay. And so |I'mpretty sure you guys

are aware, the Town has nade a record -- records request to
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M | waukee County Sheriff and M| waukee County Parks Depart nent
for your personal file contents. The reason we did this is we
believe the file contains matters that are probably pertinent to
this reported behaviors in this current situation.

|'mgoing to ask you what is your personal know edge
of what is contained in the MI|waukee County Sheriff's
Depart nent personnel file?

JOHN NELSON: Wl |, nunber one, when | got hired here
by Chief TomDi tscheit, | agreed and signed off on ny file being
rel eased to get me the job here, to get hired. So Oficer Mke
May did my background. And O ficer Mke May went to internal
affairs. They actually called ne to say, "Hey, this Oficer My
here" -- "there's an Oficer May here fromWterford." You
know, "He's to do your background." | said, "Yeah, do ny
background. "

Same thing when | got hired by State Fair Police.

They -- both entities had full open know edge of ny file, full
open know edge of perm ssion to do whatever they w shed to
conpl ete ny background. So Waterford's got that information

STEVE RIFFEL: So -- but that's not what | asked you.

What's your personal know edge of what's in there?

You know, and we did, we |ooked at your enploynent quest- -- you
know, we | ooked at your enploynment file and stuff.

JOHN NELSON:  Ckay.

STEVE RI FFEL: But what's your personal know edge?
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What's in your M| waukee County Sheriff's Departnent file --
personnel file?

JOHN NELSON: | know there's -- | nean, I'm-- | don't
know this -- its exact entirety. But there's -- there's sone
conplaints in there. There was another witch hunt from Sheriff
David A. Clarke, Jr., that | legally challenged for his illegal
pronotions to captain. And he went on a character assassination
attenpt. And | explained that all to Chief Ditscheit before he
hired ne.

STEVE RI FFEL: John --

JOHN NELSON:  What ?

STEVE RIFFEL: -- I'masking you to explain it to ne.

JOHN NELSON:  Well, what? That's -- that's it.

STEVE RIFFEL: What's in there? Wat do you know
that's in there?

JOHN NELSON: So now you want to go into what's in ny

personnel file? | nean, this is -- this is dunb.

BRENDAN MATHEWS: |'mnot -- easy, John.

| just -- | don't know where we're going with this.
But -- | nmean, you have the file. You know what's in there.

STEVE RI FFEL: Well --

JOHN NELSON:  Yeah.

BRENDAN MATHEWS:  You're kind of asking himto tell
you what's in there. And -- and -- | nean, if you want to put

the file in front of himand et himlook at it, he can go
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nunber by nunber. And I'mnot trying to be a jerk here. 1|'m
just saying, like, | don't really get it. | mean, is there an
al l egation here that he didn't, like (indiscernible) the file?

STEVE RIFFEL: Well, let me put it -- okay. Let's go
this way.

BRENDAN MATHEWS:  Yeah.

STEVE RI FFEL: W reviewed your -- we reviewed your
application for your enploynent and your questionnaire when you
applied here.

JOHN NELSON:  Un- huh.

STEVE RIFFEL: And there's a question on there --
103 -- let's see if | have it. Here it is. 103, where you
said -- what did you say here? 1t's highlighted.

BRENDAN MATHEWS: Here's ny thing with this |ine of
questioning is, so under Chapter 164, you got to put us on
notes, right? This stuff? And this is sonething new that |'m
just |earning about right now

STEVE RIFFEL: | don't think it is.

BRENDAN MATHEWS: Well, it's not one of the
all egations on here, right? Do you agree with nme?

STEVE RIFFEL: 1'mgoing to look at it.

BRENDAN MATHEWS: [t's not on the 18.

STEVE RI FFEL: Well --

BRENDAN MATHEWS: |'m not saying | have them

menorized. | -- I'mjust -- I'"'mjust telling you, you know, the
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reason that they have the notice requirenment is so that you can

prepare yourself for the questions you're going to be asked.

Not -- you know, it's not like "gotcha" interview, so to speak
STEVE RIFFEL: Well, it actually is. Because |ooking
at -- and -- and I'll nove on to -- but encouraging a Franklin

citizen to obtain records related to years of Town resources for
Franklin. You submitted an open records request or -- for

M | waukee County Sheriff's Ofice personnel records related to
you to drop the issue in exchange for favors with Franklin.

So the question becomes -- well, that's what |'m
asking. What did you think was in there? And I'mgoing to go
into that |ine of questioning, |ike, right now.

But inthis -- I"Il put it this way: In this thing,
you said, "A verbal witten reprimand for not notifying the
sheriff imrediately regarding a basis of conplaint against ne
for academ ¢ m sconduct." It was unfounded, correct?

JOHN NELSON: Correct.

STEVE RI FFEL: kay. But in your 2015 | awsuit, which
| read, the decision that you filed against C arke, on page 21
of the decision, it clearly states that in 2012, you were
informed of two internal investigations against you, including
one for sexual harassment. This is directly related to what |'m
going to ask himin -- about the Franklin citizen.

So is that correct?

JOHN NELSON: No, because the two internals were then
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dr opped because they were basel ess, and that was part of a
settlenment agreenment opposed to going to battle over that. So
they were -- they were dropped, and | did approve everybody --
both PDs to get ny file and revi ew whatever they w sh

STEVE RIFFEL: Did you do the sanme thing with
M | waukee County Parks?

JOHN NELSON:  Yes.

STEVE RI FFEL: Ckay.

JOHN NELSON: No. Ckay. What are you asking me about
M | waukee County Parks?

STEVE RIFFEL: Well, you worked for them too, for a
while, right?

JOHN NELSON: | did. I transferred fromthe sheriff's
department to the County Parks.

STEVE RIFFEL: Did you -- did you allow the Town of
Waterford and everybody to | ook into that personal file?

JOHN NELSON: A hundred percent, yes.

STEVE RIFFEL: GCkay. Okay.

JOHN NELSON: | was there over eight years.

STEVE RI FFEL: So that was an unfounded conpl ai nt,
this academ c thing, which sounds kind of hanky. Not on your
part, but just weird. | don't -- academic, so -- but you listed
that even though it was unfounded. Wy didn't you list the
other two? Like the -- the ones you just said about the sexual

harassnent on here that were unfounded?
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JOHN NELSON: Because those two were part of a federal
| awsuit settlement that didn't even get to the investigative
point. That was the investigative point.

STEVE RI FFEL: Ckay. Gkay. So I'm-- | actually know
the answer to this. To be honest with you, | alnost don't want
to ask it, but I'"mgoing to.

Do you know a Franklin resident naned Richard -- and |
don't know why anybody can't have a Smth nanme, but --

Busal acchi .

JOHN NELSON:  Richard A Busal acchi. Date of birth,
April 4th, 1969,

What woul d you Iike to know about Ri chard Busal acchi ?

STEVE RI FFEL: Well, do you -- first of all, are you
famliar with hinP

JOHN NELSON:  Yes.

STEVE RIFFEL: Ckay. So I'mgoing to go through sone
questions, and |I"'msure you're going to | et me know sone things.

JOHN NELSON:  Un- huh.

STEVE RIFFEL: Did he al so make an open records
request to M I waukee County Sheriff's Departnent for your
personnel file?

JOHN NELSON:  Yes.

STEVE RIFFEL: Ckay. Did you contact himthrough a
mutual source in md June with an offer to create peace, and a

few weeks later, did he reach back out to you through a nutual
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source and agree to neet with you?

JOHN NELSON: We -- there was a reach-out because
he's -- heis a-- | call them"keyboard cowards.” He's a
basement bl ogger that attacks me because he was a very cl ose
friend of the guy that | beat in the election.

So Richard Busal acchi runs his own little bl ogging

page whi ch attacks ne al nost every day. And it's like -- and
it's -- it's on -- you know, it's -- it's one of his things he
does.

So Richard Busal acchi had made an al |l egation that |
was interfering with his -- every tine he has a police conplaint
and -- which is untrue. So | brokered a neeting in ny mayor's
office wwth himand the chief of police to, basically, say,
"Look, Rich, you're blogging all about the fact that |'m
interfering in a police conplaint.” And the chief said, "Look,
what conplaint are you talking about? | don't have anything to
do with his" -- "anything he's got a conplaint about. Just do
it. | don't really care.”

So the chief said, "Look, I'mgoing to assign a
detective to handle all your conplaints. And whatever your
conplaints are, this detective will handle them He'll address
themwith you." And that was when Rich, you know, realized that
| wasn't obstructing anything he had and what his problenms were
and -- because he woul d openly bl og and conpl ain that there was,

you know, this big conspiracy, and that's what he's -- that's
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ki nd of his thing.
So that's when Rich offered -- he's |ike, "Look, I

know | put in this open records request. You' ve been

forthright. |[|'ve got a detective. I'mpulling it back. |
don't want it." And | said, "Ckay. Well, | was blocking it
anyway. | was using ny legal right to" --

STEVE RI FFEL: ©h, waznuki (phonetic) you?

JOHN NELSON:  What ?

STEVE RI FFEL: The waznuki? Did they waznuki you?

BRENDAN MATHEWS:  Yes.

STEVE RI FFEL: Yeah. Okay. They -- they notified you
t hat sonebody was | ooking for it, you could argue that you
didn't want it rel eased.

JOHN NELSON:  Yes.

STEVE RIFFEL: It's what -- it would call it -- okay.

JOHN NELSON: Sorry. | didn't know.

BRENDAN MATHEWS: (I ndiscernible) notice. He's right.

JOHN NELSON: Yeah. GCkay. So that -- so that's what
| was doi ng anyway, was | was bl ocki ng anybody from getting that
file -- because he's going to use it to put on his website.

Because what he did -- going back to the emails. Wen
he was given the emails, he posted them He posted all the
emails he got fromhere. It was, like, 81 emails. Your office
has them 81 emails. He posted right away.

"Look at this scandal." Nobody cared. They gave
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| aughi ng enpjois. Nobody -- nobody cared because they had
not hing rel evant other than the things |I gave you exanpl es of.

So going back to R ch Busal acchi, why he has probl ens
wth nme is because he also was infatuated with this woman who
got a restraining order, and | hel ped himobtain that through
t he wonen's center

STEVE RI FFEL: You hel ped her obtain it?

JOHN NELSON: | hel ped her obtain it against him--

STEVE RI FFEL: Ckay.

JOHN NELSON: -- because he's a psychopat hi ¢ predator.
And he is. And this judge found himguilty of violating a
restraining -- first of all, the judge issued it. Okay? He
violated it. And he actually gets sentenced Septenber 27th --

STEVE RI FFEL: Ckay.

JOHN NELSON: -- for violating a restraining order.
He hates me. So the reason why now he --

STEVE RIFFEL: | don't disagree with you there.

JOHN NELSON:  So - -

STEVE RIFFEL: 1'mgoing to be honest with you, |
don't disagree with you.

JOHN NELSON:  Well, he's -- he's a psychopat h.

So the problemis he's -- and I'"'mglad this is on
record. So the problemw th himis he's | ooking for anybody
that'll listen to his case agai nst ne.

STEVE RI FFEL: Ckay.
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JOHN NELSON:  So -- and that includes M| waukee DA s
O fice, court counsel, State of Wsconsin Ethics Board, even the
FBI. He went to the FBI against ne. | have -- he did.

STEVE RIFFEL: Yeah. [I'm-- well, | don't know what
the FBI woul d do about it.

JOHN NELSON:  Well, no, but this is because of -- |
nean, there's a -- but he went to them So not one entity --
now, he admtted this in this neeting with the chief of police,
that he went to all these entities. And | told him | said,
"Rich" -- | said, "l've never been contacted by any of these
entities regarding any of your conplaints.” He lost his mnd.
He was so angry because he feels that there's --

STEVE RI FFEL: Well --

JOHN NELSON: SO now - -

STEVE RIFFEL: Ckay. So | get the point of the fact
that he's -- sounds like -- in your position, he's got an axe to
grind with you.

JOHN NELSON: Huge axe.

STEVE RIFFEL: He hates you. kay. But let me ask

you this.

JOHN NELSON:  Sure.

STEVE RI FFEL: Just so we can keep going and not -- |
get it. | mean, | understand this. And I'mnot disagreeing

Wi th you on sone of the points that he's not very fond of you.

[*I1 -- 1"Il be quite honest with that.
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On July 5th, did you neet with himat the H deaway in
Franklin at a back corner table?

JOHN NELSON: | know we had lunch. | don't know what
day we had | unch.

STEVE RIFFEL: Did you have it there?

JOHN NELSON: We ate at the Hi deaway, yes.

STEVE RI FFEL: Ckay. Are you aware that there are
security caneras there at the H deaway?

JOHN NELSON: |'massumng there's security cameras.

STEVE RIFFEL: Okay. So did you informhimthat if he
retracted his open records request for your personnel file, that
you woul d hel p hi mhave access to the Franklin police chief and
pol i ce departnment for his conplaint?

JOHN NELSON: No. | said that we're going to have a
nmeeting with the chief, period. And that's when he brought up,
“Well" -- you know -- you know, "I'mgoing to take you at your
word, and if everything works out, you know, I'mgoing to" --
"I"'mgoing to" -- "I"'mnot" -- "I don't want your file. | know
it'"s" -- you know -- he -- he went in -- and then he goes into
t hi s whol e reasoni ng behind why he hates the current county
supervi sor, who was involved with this woman, who's got the
restraining order against him and that's where that
conversation | ed.

STEVE RI FFEL: Okay. Well, let me ask you this: D d

you further advise himat the neeting that you had contacted the
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t hen president of MATC, which apparently was his enployer, to
conpl ai n about himand get himfired, and then you were
surprised at how fast they acted and he got fired?

JOHN NELSON:  So I'mgoing to answer this, but can |
ask why this has anything to do with Waterford Police
Depart ment ?

STEVE RI FFEL: Because it has to do with the fact
that we're tal king about this open records request. It's
also -- and | understand what you're saying. But he's saying
that this is also playbacking to when he did the open records
request here. And I'mgoing to lean into that. Because he did
an open records request here as well.

JOHN NELSON:  Ch, | know -- | know he did. He told ne
he di d.

STEVE RI FFEL: kay.

JOHN NELSON: | nean, so why Rich Busal acchi thinks
that | helped himin his demse. So he had been an enpl oyee of
MATC for about 33 years, and he was of a director level. Ckay?
He sent -- and | don't know exactly what nonth, but it was |late
| ast year -- an email to all the Franklin electives and certain
depart nent heads and nenbers of The Rock that -- and he just
bl asted them Openly blasted them

Meani ng, hypercritical, making all his crazy
allegations like he's got on his website. And he does this.

And he does this fromthe MATC dormain. GCkay? So for -- and
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| -- | openit upinny mayor's email. I'mlike -- I'mreading
this whole hit piece, and I'mlike, "On, Rich Busalacchi." H's
signature on the bottom about his position at MATC. So it came
from MATC.

STEVE RI FFEL: What did he do?

JOHN NELSON:  What ?

STEVE RI FFEL: What did he do there?

JOHN NELSON: He was, |like, a director |evel.

STEVE RI FFEL: Ch, okay.

JOHN NELSON: He was -- | nean, he was 150 plus a year
and was in a supervise -- | nean, he was in admn. He wasn't a
professor. He was admn. He had elevated froma professor

| evel to adm n.

And so | did reach -- | did reach out, and | asked the
presi dent of MATC. | said, "Look, Franklin taxpayers give you
5.2 percent every year of our tax bill. Are you okay with your

enpl oyees hanmmering us fromyour domain?" She was giddy. She

was so excited because they wanted to get rid of him | didn't
know this, but | learned |ater he was on a | ast chance
agreenent .

STEVE RI FFEL: Uh- huh
JOHN NELSON: So that's why they worked quick. So

they gave him apparently -- in his words, they gave him an
offer, whether -- you know, retire, or you're on your |ast
chance out.
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So then what he does is he goes on this whole big

thing on his page, including comng to -- to Common Counci |
neetings, and saying, "Hey, I'mretiring. I'm -- and he woul
cone to every Common Council neeting. |f you really want to

d

have fun, look at all those citizen comment periods. He would

cone there and just go at ne every tine.

STEVE R FFEL: Yeah, | hear that's what -- | don't
doubt that.

JOHN NELSON: That's what he does. So what |'m saying
iIs -- so |l was the only one. | told him | said, "Rich" --
said, "If you're asking me to tell you the truth, I wll."
said, "I did say" -- "I did contact the president of MATC." And

| did reiterate what | just told you about the 5.2 percent, and

that his is fromthe domain. | said, "But anybody could have

didit. You gave it to every el ected, department heads, The

Rock. Anybody could have contacted MATC. |'mjust telling you

that | did."
STEVE RIFFEL: Let ne ask you this: Dd -- when --

during this nmeeting at the -- the H deaway, did -- did you rai

Se

your fist to himand -- and in an aggressive manner, basically,

where he nmade a comment that "Wat are you going to hit nme in
public"?

JOHN NELSON: No. | was talking like this to him
because he asked ne --

STEVE RIFFEL: So you were -- you were pointing your
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finger at hin?

JOHN NELSON: But I'msitting in nmy seat.

STEVE RI FFEL: kay.

JOHN NELSON: But I'mtalking. [|'mnot yelling at
him I|'mthreatening him But he asked nme about this -- the
restraining order. And | said, "Yeah, if |I" -- because the --
the woman -- the younger -- nuch younger woman, that he was sone
sort of involvenent in, that had the restraining order against
him her parents cone to the council neetings, and they see him

And | said, "Rich" -- | said, "I don't know how t he
dad handl es seeing you knowi ng that his daughter's got a
restraining order against you." | don't -- | don't understand
how the -- | give that guy the -- Nobel Peace Prize, | believe
Is what | said. But there was never any threatening anything.
There was never ever, you know, whatever.

STEVE RI FFEL: Well, on July 6th, at the Franklin
Cvic Cel ebration, did you go up to himand inform himbased
upon your lunch meeting, that you'd set up a neeting with the
chief of police to discuss this whole conplaint that he had?

JOHN NELSON: Al | renenber is when | saw himat --
at the Franklin event, | wal ked up, | shook his hand, he shook
ny hand, and | went to the bathroom

STEVE RI FFEL: And you never said anythi ng about
setting up a neeting?

JOHN NELSON: | thought we tal ked about that prior to.
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STEVE RI FFEL: Ckay.

JOHN NELSON: | nean, we tal ked about setting up a
neeting with the chief, and then we had a neeting with the
chief.

STEVE RI FFEL: Yeah. Did you set that up for July
10th, like, in the norning with the chief?

Were you there?

JOHN NELSON: | -- | -- well, | set up a neeting. And
yes, | was there.

STEVE RI FFEL: Ckay.

JOHN NELSON: It was three of us.

STEVE RI FFEL: So July 12th, he's telling us he net
with Detective Zal ewski over at Franklin and -- to discuss this
unrel ated matter. And he said right after that, he delivered an
envel ope containing a hard copy email that you had sent -- he
had -- that he had sent the M| waukee County Corporation Counsel
wi t hdrawi ng his open records request.

Did you send hima text nessage -- to himon July 25th

saying "received" and "thank you"?

JOHN NELSON: | -- | do recall sending himsonething
saying, | believe, receive -- because he had said he was going
to doit, and just -- | wanted to acknow edge it, because
wasn't there whenever he dropped it off. | nean, | get a stack

in that mayor's inbox daily.

STEVE RI FFEL: Ckay.
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JOHN NELSON: So whenever | got to |ooking at the
mail, | believe | did reach out to him

STEVE RIFFEL: Ckay. | think we've covered him
enough.

Continuing on. Wat is Oficer Dela Cuz's -- and
we're going to go back to her -- responsibilities here at the
PD?

JOHN NELSON:  Very mnimal. Extrenely minimal. She
was doing -- and | know what this is leading to. She would do
some -- some occasional investigations.

STEVE RI FFEL: kay.

JOHN NELSON: But extrenely limted. She was not road
patrol trained. She didn't want to be patrol trained. And then
she woul d work as a court officer

STEVE RIFFEL: So how | ong has she been with the PD
do you think? | nmean, off the top of your head?

JOHN NELSON: A few years. | don't know exactly how

STEVE RIFFEL: Do you -- what was her background
training and experience before this?

JOHN NELSON: | knew she canme fromthe M| waukee
Pol i ce Departnent.

STEVE RI FFEL: Do you know what rank she hel d?

JOHN NELSON:  Li eut enant.

STEVE RIFFEL: So | asked you this earlier. D d she

wor k boat patrol on hire? She said she worked for two years on
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t he boat when she was hired.

JOHN NELSON: | don't recall her ever working a boat
shift. She may have worked occasionally with sonebody el se, but
| don't recall. Because there were tines that we just needed
sonebody to -- to hop on a boat and fill in to put another
officer on. But | don't recall exactly when she did it.

STEVE RIFFEL: So you don't remenber her working at
all on the boat?

JOHN NELSON: | think | -- because | got her a boat
shirt. So | got her a uniformshirt. But |I couldn't tell you
i f she worked one shift or nore than one shift. | have no idea.

STEVE RI FFEL: Ckay. As part of her responsibilities
here, she al so assigned background investigations for police
of ficer candi dates?

JOHN NELSON:  Sone.

STEVE RI FFEL: Okay. Approximately two years ago,
Oficer Dela Cruz was assigned to a background investigation to
a candi date who was a male, reportedly worked at (indiscernible)
and security and had know edge of conputers and had previously
wor ked at sone ot her departnents.

Are you famliar with the candidate |I'm speaking of ?

JOHN NELSON:  Yes.

STEVE RIFFEL: Ckay. So it's been reported to us that
you wanted himto work here due to his experience and stuff?

JOHN NELSON:  Absol utely.
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STEVE RI FFEL: Ckay. And you wanted himto start by
April 23rd, around buoy day, boat patrol; is that correct?
Because of the anpbunt of people you need?

JOHN NELSON: Well, | don't recall the exact dates,
but | wanted hi m because he actually is an assistant chief of a
boat patrol unit in Burlington, as well as | had worked with him
at State Fair PD, and | actually was his supervisor until he got
pronoted. And yes, | was a -- | was very nuch in support of him
com ng here to work.

STEVE RI FFEL: Ckay. Apparently he didn't get hired
due to his extensive poor background. A decision also
reportedly that Chief Johnson nade at the tine.

During this whole thing, did you ask her nmultiple
tinmes during and after her background investigation, "Wy isn't

this kid getting hired?"

JOHN NELSON: | asked her prior to the investigating
being -- investigation being conpleted, you know, "Were are you
at with it?" Because it was taking ex- -- it took a -- it took

her a long, long tine to get what | felt was a pretty sinple
background done.

STEVE RIFFEL: Well, he was apparently ineligible for
rehire the last three police departnments he worked. So | think
that's maybe what took so |ong.

But what did she tell you about the fact that he

wasn't getting hired?
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JOHN NELSON:  She didn't share anything other than it
took tine. But to conbat what you' re saying is, one of those
police departments -- he's back there. | nean, he's been
wor ki ng back at State Fair PD and, you know, he's also training
officers on TraCS, and now t hey have Phoeni x.

So -- continue.

STEVE RIFFEL: Well, she had said to us that she --
she told you it was up to the chief, and she just does the
background investigation.

Do you renenber that comment?

JOHN NELSON:  No.

STEVE RIFFEL: So she also stated to us that after the
background investigation, she was i medi ately renoved from any
boat patrol work via your scheduling. Meaning, she didn't get
notified or schedul ed anynore for boat patrol even though she
had worked it for two years.

Do you recall that?

JOHN NELSON: No. And like | said earlier, if she had
a problemand wasn't getting shifts that she thought -- that she
t hought that she shoul d have gotten, she never said a word to ne
about it. Never went to any of the other bosses, the chief.

STEVE RI FFEL: Well, she actually did, according to
her ?

JOHN NELSON: Well, nobody cane to nme and said, "Hey,

Madrina wants boat shifts, or Madrina would have got boat
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shifts.

STEVE RIFFEL: She didn't really go to the chief. She
had a di scussion with the chief and told himexactly why she
wasn't volunteering for things anynore and things I|ike that.

JOHN NELSON:  And that was never communicated with ne.

STEVE RIFFEL: Ckay. So you didn't renove her
purposely fromthe boat patrol because --

JOHN NELSON: Never. | would have encouraged it.
woul d have enbraced it.

STEVE RIFFEL: Did you tell her to hand in her boat
patrol shirt?

JOHN NELSON: | was collecting themat the end of the
year, but | believe she still has it.

STEVE RI FFEL: She was al so taken off the boat patrol
emai | notifications.

Who has control of that.

JOHN NELSON:  Bill Jeschke.

STEVE RI FFEL: You didn't have anything to do with
t hat ?

JOHN NELSON: W th her taken off? | don't think she
was taken off.

STEVE RI FFEL: Yeah, of the emails.

JOHN NELSON: No. He sets the emmil groups up.

STEVE RI FFEL: Ckay.

JOHN NELSON: | can nodify an email group, but he's
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the basic overseer. But she was never taken off of anything.

STEVE RIFFEL: So she's also said that she -- she
bel i eves -- actually, she doesn't believe -- she said she -- her
exact comment was she knows that you're -- for that failed
background, your actions were retaliatory against her.

JOHN NELSON:  Never.

STEVE RIFFEL: So she -- yeah, you -- you've kind of
stated that.

But she also told us that she also did court duties
and asked for a uniformshirt that could be like a dress shirt
for | ooking nicely.

JOHN NELSON:  Unh- huh.

STEVE RI FFEL: And you said you woul d get her the
uniformshirt, and the PD would pay for it.

JOHN NELSON:  Uh- huh.

STEVE RI FFEL: Okay. Later in an email, you stated,
"Hey, | had to pay for ny own shirt, so why should we pay for
your s?"

JOHN NELSON: | don't talk like that, number one.
That was fromBill Jeschke. And going back to this whole start
Is | said to her, "Watever you want." | got her pants --
multiple pairs of pants. | got her the shirt. | got her a
j acket, that was al nost $400, to work for special events.

| was the one that got her all those things that

she -- that Jeschke didn't want to give her and Matt didn't --
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Johnson didn't want to give her because of her limted work.
And when she went out and di d backgrounds and whatever, she
wanted to be in uniform so | got her what she wanted to wear.
| -- whatever she wanted, | had it all set up at -- at -- well,
it was called -- it's called Reds. It's on -- on --

STEVE RI FFEL: Yeah, | know. Reds Uniform

JOHN NELSON:  Reds uni form

STEVE RI FFEL: Yeah.

JOHN NELSON: And the -- the one wonan that works

there is -- was the one that would directly set everybody up
w th whatever we wanted. | made the call, and | said, "Watever
she needs, she got." So | was the one that got her everything

she wanted. She was never deni ed anyt hing.

STEVE RIFFEL: Ckay. Well, | will say this, John --
and again, this is fromanother officer, approached her while
she was engaged in this background and infornmed her you turned
down doi ng a background check on sonmebody you wanted to hire
because if it didn't pass, he didn't want his hours cut.

JOHN NELSON: Well, that was -- okay. Let's go back
to this uniformthing first. So the conversation about the
uniformthing was the service stripes that you wear on your
sl eeve. Ckay?

STEVE RI FFEL: kay.

JOHN NELSON: So the service stripes, that comment

was, "Look, | had to pay for my own service stripes being put on
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ny uniform" GCkay? One through five years. And then
transitioned fromfive -- fromfive to six. Gkay? Going into
ny 30th year this year. And everything | had transitioned,

had to pay for. And she got mad because she thought the service
stripes shoul d have been covered by the police departnent.

STEVE RIFFEL: Ch, so you told her that's what she
shoul d have to pay for

JOHN NELSON: But | -- but | wasn't snarky like that.
| didn't send an enmail crappy like that. | told her, | said,
"Look, Madrina, | had to pay for ny own." And then Bill
responded to her in a way that nmay have been a little nore
aggressive than she |iked.

STEVE RI FFEL: Ckay.

JOHN NELSON: But she got that.

Ch, what -- what's -- now what's the next part?

STEVE RI FFEL: Well, | was just asking about the
officer who was afraid of retaliation, too.

JOHN NELSON:  Sure.

STEVE RIFFEL: You said -- you seemto know what this
is all about.

JOHN NELSON: On, Absolutely. Brad Spiegel hoff has
been nothing but hypercritical of nyself, Bill Jeschke, Matt
Johnson. He retired from Raci ne and had worked here part tine
quite often. And | have on ny phone a picture of a -- of a

docunment that he wote that said that he -- you know, Brad --
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Brad took it upon hinself to -- like, for exanple, Sarah Polka,

femal e officer here. Retired from MWD. Excellent. Excellent.

And he didn't think, because of her nails, because of the |ength

of her nails, that she could adequately shoot and pass firearns

qualification

So we've got two firearminstructors. Gay? Brad

Leach, M ke May. They -- she passed. She was just fine. But

he didn't believe it. So he started his own internal, his own

findings and went up into the barn over there where all the

docunents are kept. Al the -- you know, every tine you shoot,

they've got to keep it for | think seven years.

STEVE RI FFEL: Yeah.

JOHN NELSON: And then you sign off on it, and they
date it. And he didn't believe she passed. So he brought it
upon hinmself. Now, that caused a problemw th Polka. Ckay?
Because she got wind of that, and she's |ike, "What are you
doi ng?" She brought it to ne. | brought it to Matt -- Matt

Johnson -- to go on the hands-off part.

That was an exanple of hands off. He didn't want to

address anything. So now it festers. And nowit gets -- now

gets the to two other firearns instructors really angry. And

It

they're like, "Wait a mnute. You're calling into question our

integrity? She passed.”

So now we got all this nmess swirling around with Brad

Spi egel hoff. And now Brad conmes to me with sone of this crap.
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And I'mlike, "Wat are you doing?" You know, "Wy are you" --
"you're not supposed to do any of this stuff.”

And then he says to nme, "Well, I'mdoing it because
t hi nk, you know, everybody's |ying, and everybody's covering up
for Sarah Polka. And I'mlike, "Nobody's covering up for this."
And this conversation continued.

And he's like -- he's like, "Well, what would you do
if you were a chief?" | said -- | said, "lI'd give you one
warning to stop all this, or you' d be done. You'd be fired
here."

And then he wites this docunent out that because of
all the drama here, he's not going to take any investigations
on. And | said, "I saw what you put on Bill Jeschke's desk." |
nmean, "You realize you caused this drama. You caused it." |
got Sarah Pol ka, Brad Leach, Mke May in a nutiny position.
They're that angry about what Brad Spiegel hoff is doing, and our
chief is not doing anything about addressing it.

And, you know, he talked to for a little bit. But he

wasn't -- because he wanted Brad Spiegel hoff to remain as an
I nvestigator part time for a nunber of the -- the issues that we
have.

STEVE RIFFEL: Well -- and I'mnot trying to tw st

your arm but --
JOHN NELSON: What ?

STEVE RIFFEL: Ckay. So earlier you said that Johnson
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never canme to you with any of these concerns. Well, if he's
this hands off on stuff like this --

JOHN NELSON:  Yeah.

STEVE RI FFEL: -- what nakes you think he'd have cone
to you anyways, then, if you were not, you know, perform ng as
you shoul d be?

JOHN NELSON: Because the -- okay. So who's not
per form ng?

STEVE RI FFEL: Well, |I'm saying we have these
al l egations and these concerns about your performance as a
i eutenant, and you said -- you keep saying, "Wll, nobody cane
to ne.”

JOHN NELSON: Ri ght.

STEVE RI FFEL: "My supervisor" -- so if Johnson didn't
cone to Spiegelhoff or -- and ask himabout it because he's
hands off, nmaybe he was hands off with you.

JOHN NELSON: Because | had never seen this type of
dynamic in a small police departnent that | figured he'd junp on
this because you -- you've got everybody pissed off. You' ve got
everybody angry. You got norale going through the shoot because
of one person. And that one person is Brad Spi egel hoff, and he
woul dn't address it. So for -- so Spiegel hoff works --

STEVE RI FFEL: So how do you know he's the background
guy | was tal king about?

JOHN NELSON: Because he's the only other one that
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does backgr ounds.

STEVE RIFFEL: Well, there's the process of
el i m nation.

JOHN NELSON: Right?

STEVE RI FFEL: Okay. Okay.

JOHN NELSON:  And he conpl ains nonstop. So that's why
| figured he doesn't |ike me because | confronted himw th that
sheet that he said he wasn't -- so it wasn't real hard to figure
out, but --

STEVE RI FFEL: Ckay. What -- so we'll go back to the
field training program And what does this -- what is it
supposed to entail here? Let's put it that way.

JOHN NELSON: Okay. So first of all, the -- the

hiring process and training process here is extremely limted.

| believe our -- our training budget was about $6,000. And
that's all inclusive. That's shooting. That's everything. |
mean, it is -- it is very, very, very, very limted.

So to becone a part-tinme police officer for Waterford,
you had to have been full tinme sonmewhere else. So you're not
fresh -- | nmean, you're -- you're full-tine officer either
actively or were.

Then you' re brought on, and --

STEVE RI FFEL: That doesn't include boat patrol,
obvi ously? O does it?

JOHN NELSON: No, no. |t does not.
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STEVE RI FFEL: Ckay.

JOHN NELSON: Boat patrol is it's own other animal.

STEVE RI FFEL: Ckay. Just clarifying.

JOHN NELSON: Ckay. So now you've got that part of it
wi th, you know, to be hired. Like when | was hired, | was ful
time somewhere else. | got hired on. | had know edge of TraCS
| had know edge of Phoeni x, Chapter 51 proceedi ngs.

What | didn't understand was, "OCh" -- "Ch, this is how
you handle a dog bite." GCkay. This is how you handl e sonet hi ng
over here." | mean, | knew what we had to do.

So to be full -- part tinme here, you're full tine
sonewhere else. Then you're hired. And if you're hired ful
time here, it's only fromthe part-tine ranks. So if you're
going to hire sonebody full time, they cone fromthe part-tine

ranks. So they have at least in the nine years |'ve been here.

Ckay?

And when you're hired on, you are -- you go -- you
ride along with sonebody. Okay? And -- and you're also -- that
sonebody in a training node is actually paid nore. |It's per the

CBA that they actually get paid nore while they're in a training
posi tion.

STEVE RI FFEL: Seens pretty -- pretty normal.

JOHN NELSON: It's -- it's not -- but it's not a bad
deal

So there is training. And, like, when | ook -- you
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know, this -- this -- one of these 18 points, you know, there --
there is a field training program Is it a |low |evel because we
have a | ow budget? Yes. Could it be better? O course it

coul d be better. But with what budget?

| mean, | didn't know that this checkbook was going to
be open for all this other stuff going on here. | nean, we
were -- we were told this is very limted. And that's why --
going back to | -- octting her trained, we -- the
chief didn't want to spend the noney. So we have -- | nean,
where is it going to come fron? | nean, we only had, |ike, six
grand, and that's -- that's -- that's all in.

STEVE RI FFEL: So what -- | nean -- and you --

normal ly you' re | ooking at orientation, you know, sone policies
and procedures. You said ride-alongs. | nmean, |'ve had
officers laterally transfer that had 15, 16 years in when | was
chief, and we still put themthrough an FTO program as in,
i ke, at |east six weeks, if not |onger, because our normal one
was 16 to 18 weeks.

You don't have that here at all?

JOHN NELSON:  No.

STEVE RIFFEL: And you had -- as a lieutenant, you had
no responsibility for this at all?

JOHN NELSON: \Wel |, because |'ve got -- you know, the
chief that hired ne, which transitioned to Matt Johnson, which

also put Bill Jeschke in second in conmand of the agency and



http://www.uslegalsupport.com

© 00 N o o1 A~ W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

John Nel son

t hen command of the agency, this is the way it was done, and
there was no noney. | nean, | brought forth numerous tinmes to
Matt Johnson when he took over as chief about training. He's
like, "Well, you got to go to the board. The board controls the
noney." And he kept -- and that was his answer.

So Bill and I, as we were going through the chief's
process, were like, "Good. W're going to really hit up the
board for nore training dollars because we have" -- you know, we
didn't have -- there were no issues with new officers getting
hired other than learning the 36 square mles and the only two
ways to get fromthe village to the Townshi p because of the
wat er ways.

So we're -- you know, and -- and -- and the training
about the addresses. And once they got their -- their
wher eabouts with how to navigate around the Townshi p was the
bi ggest thing.

STEVE RI FFEL: Well, how -- how big of it --
average-wi se, how long are they in training with an FTO or a
training officer? |I'mnot -- just say a training officer. How
| ong do you think average?

JOHN NELSON: It was Bill's suggestion, and | -- |
went along with it. It was pretty nuch maybe eight to ten
ride-alongs. And if they were fine with that, that was going to
be enough, if they showed their ability to -- to do the job.

STEVE RI FFEL: So how do you determne if they're
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eligible for solo work? |Is there a -- is there a neeting
bet ween yoursel f or Jeschke or anybody and the person who's
training themand the officer and saying, "Ckay. W believe
you're ready"? Does anything |ike that happen?

JOHN NELSON: Yeah. The discussions take place with
the officer that's been hired about -- about "Do you fee
confortable?" You know, "How do you feel?* There's shadow ng
t hat goes on.

And again, every time we would bring in anything --
and -- and in ny tine here, as far as full-tine officers hired,
they cane fromthe part-tine rank, so they were already good to
go. Ckay? | nean, but if sonmebody knew hired, you -- you would
have themout there. You'd drive with them You're also seeing
their work product.

When | got hired and Bill Jeschke was ny field
training officer, | set up a binder. So I had a binder exanple
of things that | didn't know about, which was the Racine County
way of doing it, Chapter 51, the Racine County way of doing an
animal dog bite. It's like exanple, exanple, exanple, not a
bi nder .

Qt hers created binders. You know, to what |evel? |
don't know. But that was a binder issue that it seemed to be
pretty successful in the other two departnments | work for to
have those exanples of how to conplete.

STEVE RIFFEL: Well, and that's because officers have
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told us there's really no FTO training manual at all. They
never get one. O there's -- even with a new hire, they --
usual Iy, you know, they call it rook books, they call it certain

things in other departnents. But there's not one here, correct?
There's no training manual that an officer will get when they're
hired here at all?

JOHN NELSON: There -- there wasn't to that |evel.

But the -- any officer that was hired when | was in any sort of
supervisory rank, even an officer, | had ny book, and they woul d
use that as exanples, they woul d nake copies and from DA REC
forms on down. So they nmade their own books.

And then if there was ever any issue, it wasn't
brought to ne. So, | nean, there was -- as they did their jobs,
I ncl udi ng when | was noving up through the ranks, these were all
officers that were already here. So, | mean, | wasn't involved
in, like, a "Ch, we got a brand new officer comng in that has
no experience."

BRENDAN MATHEWS: Can we -- can we just ask the noney
question?

STEVE RI FFEL: | mean --

BRENDAN MATHEWS: Not that | don't l[ove hearing John
tal k sonetines, but can you just ask them |ike, were you ever
asked to inplenent a FTO progranf

STEVE RI FFEL: Yeah, I'mgetting to that.

BRENDAN MATHEWS: Ckay. Sorry.
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STEVE RIFFEL: It's all right. I'mtrying to give him
every opportunity to describe, you know, how this thing works.

BRENDAN MATHEWS:  Yeah.

JOHN NELSON: Yeah, it's terrible. It's --

STEVE RIFFEL: So officers have inforned us that even
wi th Lexipol policies, there was no initial supervised
expl anation or foll owp or understanding or discussion of the
policies; is that correct? You kind of alluded to that earlier.
You said they kind of were inplenenting on them

JOHN NELSON:  Well, if you're tal king about Lexipol,
when Marschke was hired to bring on Lexipol and start
I mpl ementing it, nmy job then was to alert the staff on howto
properly log in to Lexipol via email, and instructed themto
review and sign off on the Lexipol policy and procedures. And
that's where people would bring us information that, "Wll, the
Lexi pol doesn't jive wth our current policy, and so what's it
going to be?"

And | brought that to Matt Johnson, and so did Bill
Jeschke, and he's -- and he's like, "Uh-Ch." So then they
worked -- and then Matt Johnson worked with Marschke to figure
that part out. But then I had people signing off on what they
could sign off on.

And then we were gone May 6th. And then there was
anot her phase to this. So | don't know what got changed.

STEVE RIFFEL: So -- but going back, | nean, if
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they -- they're not famliar when they're getting trained with
any of the policies or procedures, and they're not -- there's no
real set rules or procedure to do it, how, as a |lieutenant, and
you as a lieutenant, admnister that -- nmake them adhere to
policies and procedures or at |east of know edge of thenf

JOHN NELSON: Well, the policy and procedure nanual --
books we -- we have in the squad room (Ckay? So the policy and
procedures are set forth, and they're in the squad room All
the officers know where they are. | asked when | got hired,
"Well, don't |I have to sign off on sonething?" So the prior
chief, when he put nme in my position as a part-tinme officer,
because comi ng from another agency that we had to sign off on
pretty much everything and acknow edge and actually it stayed
fair, you -- you were given hard drives.

So the goal was to put something in hard drives and
give themto the officers, and then that fell to the wayside,
and there was no noney to do this and no noney to do that. So,
basically, after the third or fourth time of ne being told
there's no noney for this, that, and the next thing, | stopped
because it wasn't ny departnment to run. How nmany nore tinmes do
| need to ask sonething before | get shot down again that we're
not to the level of training that we believe we need to be in.
However, when you |l ook at -- I'mgoing to nove that clock.

STEVE RIFFEL: No. Well, the reason being is I'm

trying to gauge -- because there's a lot of stuff. So |I'm
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really interested in what you have to say. |I'mlistening. W
al so have that on -- she's listening. So -- but I'malso -- and
to be honest with you, John, |'ve seen officers that |'ve had
these wth have to go on tangents -- and |'m not saying you're
goi ng on a tangent -- but you go on --

JOHN NELSON: |' m expl ai ni ng.

STEVE RIFFEL: And then we're -- we're getting to the
point -- and | get to the point because you' ve said it, |ike,
three tinmes. Johnson never inplenented anything really. That's
the bottomline on this, right?

JOHN NELSON: Because of --

STEVE RI FFEL: He never had --

JOHN NELSON: Because of costs. But you have to
remenber one inportant thing. Since you took a picture of the
wal | with that citizen, did you take a picture that's to the
| eft about two feet, where it says that Waterford is the safest
comunity in the State of Wsconsin? W earned that. |[t's the
front page above the fold, Racine Ceneral Tines.

STEVE RI FFEL: Yeah, |'ve heard that.

JOHN NELSON: Well, you can see it. | have it framed.
So all these, |ike, attacks about how terrible sone
things are, | got to keep it in perspective that as far as a

police department goes, we really were doing a damm good | ob.
And according to the State of Wsconsin, we were the safest

comunity in the State of Wsconsin. And that's on that wall.
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STEVE RI FFEL: Yeah, | know. | -- | heard that.

So, all right, | think we beat on the -- the training
program Let's go to special events.

What is your involvenment in working or scheduling
of ficers working special events? |'mtalking Spanky's, what we
tal ked about before and all these other things.

JOHN NELSON: Well, we didn't nmention Spanky's before.

STEVE RIFFEL: Well, we had -- okay. |'mtalking
Spanky's --

JOHN NELSON:  Good.

STEVE RIFFEL: -- River Rhythms, things |ike that.

What's your involvenent in that?

JOHN NELSON: Okay. So | would schedul e sonme speci al
events; Bill Jeschke woul d schedul e sone special events.

STEVE RI FFEL: Ckay. Ckay. Wich one do you
schedul e?

JOHN NELSON: It depends. | nean, | -- we would --
there were sone events that | woul d schedul e; some events that
he woul d schedule. And --

STEVE RI FFEL: And how do you -- let's say, how do you
schedul e Spanky' s?

JOHN NELSON: Okay. So Spanky's, the first part of
this was the ownership asked for Bill and | to work there.

STEVE RIFFEL: And that's --

JOHN NELSON:  Ckay?
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STEVE RIFFEL: -- Matt Allen?

JOHN NELSON:  Yes.

STEVE RI FFEL: How well do you know hi n?

JOHN NELSON: | know he owns Spanky's.

STEVE RI FFEL: Ckay.

JOHN NELSON: Am | friends with hin? Do | hang out
with hin? No. Do | know hin? Yes.

STEVE RI FFEL: Ckay.

JOHN NELSON: | used to go there a |ot.

And so Matt Allen would -- he would -- he would ask
for Bill and I to work. And when this first happened, when the
first SpankyPal ooza, as it's called, would -- took place, he

asked for Bill and I to work it. And Matt Johnson's |i ke,

"Well, | don't know. Well, nake sure they've got workers
conpensation proof of insurance,” and then -- then go --
that's -- that's fine.

And | know Bill and I worked it. Ferger and |I worked
it. And that's how that would be done, because it was just an
event that was -- and Matt Johnson had no problemthat the owner
asked for certain officers to work --

STEVE RI FFEL: Ckay. So --

JOHN NELSON:  -- and he honored that.

STEVE RIFFEL: -- you're saying that Matt Al len asked
for you and Jeschke, basically, and that's how you ended up

wor king that with hin®
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JOHN NELSON:  Yes, sir.

STEVE RI FFEL: So how did you and, well, Jeschke and
anybody el se -- you've nentioned Ferger -- get paid for that?

JOHN NELSON: That was paid by cash.

STEVE RIFFEL: So that has actually been reported to
us that it's paid by cash. Through Matt Allen, correct?

JOHN NELSON:  Yes.

STEVE RI FFEL: Ckay.

JOHN NELSON: Matt Allen. Yes.

STEVE RI FFEL: kay. So were you at Spanky's for a
nmeal when a worker approached you, with other people present,
and asked you if you were conming back for your $500 tip again
that year?

JOHN NELSON:  No. $500? No.

STEVE RI FFEL: kay. Based upon -- how nmuch cash did

you get paid for doing this Spanky's thing?

JOHN NELSON: | don't recall exact amounts. | don't
recal | .

STEVE RIFFEL: Did you put this on your taxes?

JOHN NELSON:  No.

STEVE RIFFEL: D d you notify the Town that you were
getting these -- the cash payouts? O cash --

JOHN NELSON: The Town knew about it.
STEVE RI FFEL: Ckay.
JOHN NELSON:  Well, I'"'mgoing to say ny chief of
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police knew about it, and it was openly discussed. The only
concern the Town had -- meaning the Town el ecteds -- was that
there was workers' conpensation insurance.

STEVE RIFFEL: Did you put any of that time on your
time sheet ever for Spanky's?

JOHN NELSON:  Never.

STEVE RI FFEL: \What about any other -- River Rhythns?
You get paid cash for them too?

JOHN NELSON: River Rhythns was cash as well.

STEVE RIFFEL: Ckay. Did you put any tinme on your
time sheet for that?

JOHN NELSON:  No.

STEVE RI FFEL: How nuch cash did you get for R ver
Rhyt hns?

JOHN NELSON:  Terrible. 20 -- it was |ike 20 sonme
dol I ars an hour

STEVE RI FFEL: And who paid that?

JOHN NELSON:  That was right fromthe sponsor --

STEVE RI FFEL: kay.

JOHN NELSON:  -- from River Rhythns. Because that was
the deal that the village set forth is if you' re going to have

R ver Rhythns, you're going to have two officers there during

the event. And in order -- our goal was to keep it internal
meani ng to keep Waterford PD relevant. W would work -- it was
i ke $100 for the -- the four hours that you were there.
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STEVE RIFFEL: So it's been told to us that you and
Li eutenant Jeschke tip or your pay was dependent on how
intoxicated Mark Allen was at the end of the night when he paid
you; is that correct?

JOHN NELSON:  Who is Mark Allen?

STEVE RIFFEL: | nean -- I'msorry -- Matt Allen. |
knew a Mark Allen from school .

JOHN NELSON: Pl ynout h.

So Matt Allen -- | don't know where that's com ng
from Matt Allen would pay us after the event was done. And,
you know, he knew upfront what the part-tinme wage was, and it
was up to himwhat he felt we should get.

STEVE RI FFEL: And you've -- you and -- you yourself
have passed out cash noney to other officers for that?

JOHN NELSON:  For what ?

STEVE RI FFEL: For Spanky's? Working Spanky's or
R ver Rhythns? Saint Thomas Fest?

JOHN NELSON:  Well, Saint Thomas Fest were checks.

STEVE RIFFEL: Ckay. Let's just stay with River
Rhyt hnms and Spanky's.

JOHN NELSON:  Ckay.

STEVE RI FFEL: You've given envel opes, or you've given
cash to officers who worked it?

JOHN NELSON:  Yes.

STEVE RI FFEL:  Yes.
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Ckay. How nmuch do they get?

JOHN NELSON:  Sane.

STEVE RI FFEL: Sane thing?

JOHN NELSON: Sane. Absol utely.

STEVE RIFFEL: Now, let's talk about Saint Thomas
Fest. So Saint Thomas Fest is done by check now? By -- from
Sai nt Thonas?

JOHN NELSON: Well, | wasn't there this year.

STEVE RIFFEL: No. No. | know that.

JOHN NELSON: Because ny whole world ended May 6t h,

But the whole -- prior to that, what they would do is
Sai nt Thomas Aquinas had their church festival and the -- let's
say, the five of us worked, you know, three hours, four hours,
seven hours, ten hours, | would give theman email with the
amount of hours tines a part-time wage, and then they woul d
wite a check for that. And then | would get an envel ope, and
I|"d wite the nanes of the officers, I'd put in their mail boxes,
and | would let themknow via text that there was -- your check
was in the nmailbox. And that was, again, an accepted practice
and a practice that had been going on for a nunber of years.
And this is nothing new

"Il -- 1 have nore to say, but go ahead.

STEVE RIFFEL: Well, |I'massunmng you're saying it's
nothing new. It's what kind of --

JOHN NELSON: Ch, it's nothing new. And Raci ne County
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still does it with Racine County Fair, Apple Holler, Wlls
Brothers Pizza. They're actually paid in cash.

Waterford Police Department used to work -- before
this current sheriff -- used to work for -- at the Racine County
Fair, and then you were paid at the end of the day in cash. So
this cash concept is nothing new.

This -- on the H ghway 64, you got the Bear Den Zoo
it's called, and then they had a Hal |l oween-thenmed whatever and a
Spook Festival, and it was always a scary thing. And they paid
cash to the officers that worked it. So as long as -- you know,
this -- this has been going on. Two chiefs knew about this.

Two chiefs were well aware how this was being done. And it was
never a problem never an issue until now.

STEVE RIFFEL: So did you participate in officer's
tine, like, including your own, |ike, various events and, |iKke,
sending emails and how nuch tine people worked and how nuch
noney they woul d get paid cash that way? Like, on the emails?

JOHN NELSON: The -- the officers knew that they were
going to get paid the part-time wage via check with no taxes.

STEVE RI FFEL: From Sai nt Thonas.

JOHN NELSON: Well, Saint Thomas was one. They al so
have the annual, you know, gane dinner -- WIld Ganme Dinner, that
was paid the same way. There were events that were paid that
way. And the officers knew what they were going to get, and

that's -- that's the thing. But nobody wanted to work River
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Rhyt hms because that was the | owest paid assignnent out there.
But we wanted to make sure we didn't -- we -- we -- we stayed
relevant. And we didn't want to lose it. So that's why we kept
doing -- we did it for that role.

STEVE RI FFEL: So when you were -- were you present
during the neeting in the Town of Waterford with an officer from
the Town of Waterford, Lieutenant Jeschke, and Vill age of
Waterford President -- is it Don Houston? -- tal king about this
and how nmuch cash was getting paid out and stuff |ike that?

JOHN NELSON: | recall a nunber of different neetings
that took place regardi ng special events and the Town -- the
Village -- okay? -- that's Village where River Rhythns is.

STEVE RI FFEL: Ri ght.

JOHN NELSON:  And now the Village was taking on the
position of -- which | was happy about -- that no | onger wanted
to have a cash exchange and wanted to have it paid because the
Town was |ike, "Well, hey, if you're going to use a squad, and
you're going to be in our uniform we want to have sonething on
the books to make sure it's nore than just workers
conpensation. "

And we're like -- | sat back, and | told
Teri Jendusa- Ni col ai whatever you guys cone up with as a board,
we'll follow, but come up with sonething. And that cane from
the prior chief and the chief before that. So this has been

going on for the nine years |'ve been here w thout change.
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STEVE RI FFEL: So and again, | understand that. But
are you aware that in the State of Wsconsin, under state
statute, there are specific |aws regarding the operation of
security guard agencies? And there is no exenption for police
officers? | mean, you're technically running an operation and
there's -- there's -- operation being run --

JOHN NELSON:  Ckay.

STEVE RI FFEL: -- based upon the fact that you're not
enpl oyed by the Town, in a sense.

How did you think that was going to work out for --
for things that would happen or if you had to make an arrest or
if there was a |awsuit or anything?

JOHN NELSON:  How woul d | think how what would --

STEVE RIFFEL: Well -- if you're at River -- let's
say, you're at Spanky's --

JOHN NELSON:  Yeah.

STEVE RIFFEL: -- and you're getting paid cash from
t he owner --

JOHN NELSON:  Ckay.

STEVE RIFFEL: -- and you're not putting it on your
taxes. And there's statutes that require security guard
l'icensing for everybody who does this. Because | -- |'ve seen
| awsuits that police departnents have got sued for this --

JOHN NELSON:  Ckay.

STEVE RIFFEL: -- by private security departnent.
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How di d you think that was going to work out if you
got hurt or if you hurt sonebody or if sonebody at -- you had to
use force or anything at one of those places when you were
getting paid cash?

JOHN NELSON: Vel --

STEVE RI FFEL: You're not under the auspices of a
security guard firm

JOHN NELSON: Can | answer?

STEVE RI FFEL: Yeah.

JOHN NELSON: COkay. So | guess | would revert back to
not only history, but then the current county seat, neaning the
sheriff's office, continues to do it. So | would probably ask
Sheriff Schmaling the sanme question.

But you're asking me this question? Is -- all -- the
only thing that the chiefs were concerned is that we had
wor kers' conp insurance.

STEVE RI FFEL: But you never thought about all that
stuff? About the sec- -- | nmean, if it's ne, 1'mgoing to work
for cash.

JOHN NELSON:  No.

STEVE RIFFEL: 1'd be like, "This is putting ne in a
how of a predi cament."”

JOHN NELSON:  Well, | didn't, and nor did the bosses,
and nor did the Town board.

So if you're | ooking at should |I have thought that
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there's a -- there's a big -- sonething horrible could happen
here, that didn't conme across anybody's mnd, and is still a
practice at the sheriff's office. So | guess that's how | would
| ook at it.

STEVE RI FFEL: Yeah, you've nentioned that a nunber of
times.

JOHN NELSON: Yeah. A couple of tines. |'m hoping
that it sits in.

STEVE RI FFEL: GCkay. So we're alnost getting close
to -- to -- towards the end, but there's a couple nore things
that | have to cover with you, John

One of themis Heather Frank; she's a -- you've
menti oned her before.

JOHN NELSON:  Un- huh.

STEVE RIFFEL: She's a clerical enployee for the Town,

correct?
JOHN NELSON:  Hold on. So --
STEVE RIFFEL: You don't know if she is or not?
JOHN NELSON: No. No. Wat's your question again?
STEVE RIFFEL: | said, "Is she a clerical enployee for
the Town?"

JOHN NELSON: Heather Frank is a part-tine, clerica
enpl oyee for the Town of Waterford, and she's been here over 19
years.

STEVE RI FFEL: Police departnent?
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JOHN NELSON:  Police department only.

STEVE RI FFEL: Are you aware that she had an
extramarital affair with a sworn police officer several years in
the past that was investigated internally by the departnent?

JOHN NELSON:  Yes.

STEVE RI FFEL: Ckay.

JOHN NELSON:  Yes.

STEVE R FFEL:
-

JOHN NELSON: That she was able to keep her job
because her nother, Sherry CGerke, wife of Town Board Supervisor,

Dal e Gerke, went to then chief Tom D tscheit and, basically,

begged the chief not to fire her. Gay? |
|
I,  So

that's that part of that.

STEVE RI FFEL: How did you come to find out this
i nformation fromthe personnel file about this internal
i nvestigation that was done years ago?

JOHN NELSON: First of all, | have no access to
internal files. | have none.

STEVE RIFFEL: So how did you cone to find out about
it?

JOHN NELSON: OCh, this was a runor that | had heard

nunmerous tinmes when | first got hired. That -- that was a --
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that -- it was -- the officer's name was Jimy Hecht, and it was
openly tal ked about that her and Jinmy Hecht had this ongoing
relationship and it was sexual in nature, and it was here in the
PD

And she was going to get fired by the chief, and then
her nmother went to bat for her, and so did Dale Gerke, Town
Board Supervisor, to, you know, list the things that | just said
about her and everything else. So | -- |I've never seen, nor do
| have access to, anybody's personnel files.

STEVE RIFFEL: So you don't -- you're telling ne you
don't renenber exactly where you heard this fron®

JOHN NELSON: Wien | first started here nine years
ago, it was openly tal ked about. Openly tal ked about.

STEVE RIFFEL: So at |east one officer, who is a
witn- -- well, I'd call himan officer witness, | guess -- has
advi sed us that you told himabout Frank's affair, including
possi bl e sexual activity in the departnment that you just
mentioned, that there was an internal and what the outcone was.

Have you told other officers about this?

JOHN NELSON: No, because | don't know that there was

an internal at all. | don't know what all -- all | knewis that
she was still working there. But what Heather Frank woul d cone
to me -- and Heather Frank -- now, you -- you and -- you --

questi oned Heat her Frank who works here two days a week.

Heat her Frank, when she canme to ne about --
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STEVE RI FFEL: How do you know we questioned Heat her
Frank?

JOHN NELSON: Because you're tal king about Heat her
Fr ank.

STEVE RI FFEL: Ckay. |I'mjust asking.

JOHN NELSON: Wl |, earlier you nentioned sonething
about Heat her Frank.

STEVE RI FFEL: Ckay.

JOHN NELSON: Did you not?

STEVE RI FFEL: Yeah.

JOHN NELSON: kay. So Heather Frank --

STEVE RI FFEL: You can continue. Yeah. |'mjust
aski ng.

JOHN NELSON:  -- is -- is -- she has sonme issues with
retention of -- of anything. So sonmeone that's been here over

18 years, you know, couldn't answer questions about the

schedul e, couldn't print out a crash report, couldn't print out

a TraCS citation, had issues with pretty nmuch everything.
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I \taning, "Hey, you can't do your job. |'m not

asking you" -- and that's what basically led to the end of the
Sat urday, eight to noon clerk here.

So that was -- basically, a clerk would be here, which
was her every Saturday fromeight to noon. And the chief at the

time said, "Look, | got to save sone noney.

STEVE RIFFEL: So you're -- you're telling us that you
never told any other officers about her -- or talked to any

ot her officers about her sexual affair in this --

JOHN NELSON: Because | didn't witness it. | heard
runmor. People asked me if the -- if this runor is true. |'m
l'ike, "I don't know." | said, "I don't" -- | said, "It's a
runor." | said, "I hear a lot of rumors, but | don't know for

sure."

| mean, |'ve never net Jimy Hecht. But everybody
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made -- | nean, everybody tal ked about it. | nmean, when the --
when | first got hired here, pretty nmuch that whole group was
still working here that witnessed this whole affair debacle at
the PD. So |I'd heard about her right away.

STEVE RI FFEL: Ckay. Flipping over.

So we tal ked about the notice of adm nistration |eave
fromthe Town on May 6th that was hand delivered to you; is that
correct?

You have the original May 6th notice that placed you
on adm n | eave?

JOHN NELSON:  Yes.

STEVE RIFFEL: Ckay. D d you understand the letter
and the directives?

JOHN NELSON:  Yes.

STEVE RI FFEL: Ckay. Do you agree with us that the
letter specifically states that during an ongoing investigation,
you were directed not to discuss the investigation or any matter
wi th anyone enpl oyed by the Town except a union representative
or court served counsel ?

JOHN NELSON: Discuss the investigation as far as
what ?

STEVE RI FFEL: (No audi bl e response.)

JOHN NELSON: Well, I'mgoing to ask you because,
nmean, there's people that are calling nme up and bl owi ng ne up

wi th runors and innuendos and everything else. And I'mlike, "I
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don't know. | have no idea."

STEVE RI FFEL: Do you have the May 6th --

DENI SE SPUDE: (I ndiscernible.)

STEVE RI FFEL: Do you have the May 6th letter?

DENI SE SPUDE: | don't have ny conputer.

STEVE RIFFEL: Here. Here | got it.

DENI SE SPUDE:  Yep.

STEVE RI FFEL: Right here.

It says: "You are directed to not engage in any
conduct that interferes with or undermnes the integrity and
effectiveness of the internal investigation. Wile this
I nvestigation remai ns ongoing, you are further directed not to
di scuss this investigation in any matter with anyone enpl oyed by
the police departnent or the Town, except with respect to
seeki ng any union representation you may be entitled to. |If you
had any questions about the scope of perm ssible or
I nper m ssi bl e conduct, then you are directed to question to ne,"
whi ch was the Chai rwoman Nikolai. |If you were contacted by
ot her department menbers who wish to discuss departnent
busi ness, you were directed to have them contact her.

Do you understand that?

JOHN NELSON:  Yes.

STEVE RIFFEL: Ckay. Did you discuss this
I nvestigation with anyone enployed by the Town of Waterford or

the police departnent during that tine -- this tinme?
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JOHN NELSON: Not to the points that you're bringing
up that were about what's active and was | |ooking to underm ne
' mnot asking questions about anything and anyone. But these
were people that | -- sone of them-- sone of themthat were

considered friends that reached out on ny well being. But

that's --

STEVE RIFFEL: Did you speak to anybody not enpl oyed
by the Town about this? Not -- besides your |awer and --
| awyers and -- | don't know. Do you have a union?

JOHN NELSON:. We'll see.

STEVE RI FFEL: Ckay. |'m assum ng you have a
supervi sor union that were two of you.

JOHN NELSON: Al right.

STEVE RIFFEL: Al right. Did you speak to anybody
el se about this investigation not enployed by the Town?

JOHN NELSON:  Yes.

STEVE RI FFEL: \Who?

JOHN NELSON: Onh, | -- when -- when you tal k about
details, | wouldn't give details. |'msaying ny phone bl ows up
quite a bit. And "blows up," neaning, | get plenty of people
calling ne and asking ne "How you doi ng?" "Wat's going on?"
And it's based on -- it's based on all the posts that Teri
Jendusa- Ni col ai puts out there.

So when Teri Jendusa-Ni colai, on her own, posts on her

page updates, our names, what's going on with the investigation,
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she's nmentioning officers by nane, and -- and us -- she didn't
mention our nanes -- mny nanme for about a month and a half. And
the next thing you know, everything is Bill Jeschke, John

Nel son. And that's where that blogger took advantage of that.

But everything people are reading on her site, then ny
phone bows up. "Wat's going on with this?" "Were are you
at?" "Have you been interviewd yet?"

STEVE RI FFEL: So you've talked to a | ot of people
about it?

JOHN NELSON: Not details.

STEVE RI FFEL: kay.

JOHN NELSON: I'mnot -- I'mnot telling people about
this crap. 18 attack points. Baseless. Never.

STEVE RI FFEL: How many times have you personally
spoken to officer Sarah Pol ka, either in person or via phone or
text since your May 6th notice?

JOHN NELSON: |'ve talked to her a few times because
she is a post officer. And --

STEVE RIFFEL: So what -- what were the context of the
di scussions, then, if she's a post officer?

JOHN NELSON:  Well, | never -- | never really realized
when an officer over ny career would say that, "Wll, you know,
this is really putting me in a tough tinme," you know? Because
|"ve listened to the stuff, and I"'mlike, "Yeah, yeah, yeah.

What ever . "
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Well, | take it a hundred percent heart because |'ve
never felt -- 1've never felt so attacked, so al one, so
hamrered-on in ny entire life until after this -- this whole

start -- crap started My 6th.

So do | talk to her? | talk to her, yes. And she's a
post officer. She's listens. | don't ask her about this or
that. | don't ask her any details about anything other than
what, enotionally, this has done to ne.

STEVE RIFFEL: And there's no doubt, John, that --

JOHN NELSON:  Terri bl e.

STEVE RIFFEL: -- that investigations internally, for
t he people who are the subject of themand the people who are
involved in them and even the departnent, it's bad for the
organi zations, | don't deny that.

But you're saying that based upon your discussions
w th Sarah Pol ka, did you -- you didn't discuss any of the basis
of the investigation of the people?

JOHN NELSON: Because | didn't know the basis of the
investigation. | didn't knowthis until August 23rd. So when
you' re tal king May, June, July, when you took all these nonths
to find out everybody you could that's got sonething to bitch

about with John Nelson, and you find out it took how many

nmont hs? And every day, per that -- per that agreenent, every
day between hours of eight and four, | need to be avail able,
right? Yes. So it's like every day: "Is today" -- "am| going
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to get hammered on today?" "Is today the day?" "ls today the
day?"

And this really, really weighs on people. It's --

STEVE RIFFEL: Onh, | know that.

JOHN NELSON: It's -- and -- but | -- and | -- and --
and our chief and I, as a lieutenant, | did a lot of these

internals. A lot. And | never realized being on this side of

it what it's done to ne. | nean, it has just -- it's changed
me.

| nean, | used to be, believe it or not, a very
pl easant guy. | go to zero to a hundred like that. And |'ve

never believed that | would be that person. And |'ve becone
t hat person because of this crap and this attack. And it's
taken this many nonths.

STEVE RIFFEL: Let ne -- let me tell you this:
O ficer Polka has talked to us, and she's estinated that she had
spoken to you at |least a half dozen tinmes since you were served
notice up to at least July 22nd. She further informed us that
during one or nore of these discussions, you stated to her that
there are interviews going on at the PD, and she acknow edged
that. She also stated that you said it sounds |like they're
serious.

Did you nake statements to her in reference to the
I nvestigation?

JOHN NELSON: No. | mmde statenents to the fact that
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people in the conmunity have reached out and said, "Hey, | know

they're interviewing this person. And we heard this person was

interviewed." And I'mlike, "I have no idea." |'mjust
repeating what |'ve been told and heard as far as runors,
because the rumor mll is brutal.

STEVE RIFFEL: Ckay. So did you talk to her about

officer Ferger and -- with her about hin®

JOHN NELSON: Yeah. After Teri Jendusa-Ni colai starts

posting about David getting fired for this Brady thing, which

he

shoul d have never gotten fired for. And | thought David was a

very good officer. And | was very disappointed in how the

out cone was goi ng.

And it was all public because as soon as they'd neet,

she'd post. As soon as he'd neet, he'd post. And then -- and
David -- and we -- we -- | talked to David, because David was in
the sanme nental spot | am | mean, your whole -- your whole
career is --

STEVE RIFFEL: | don't -- | never met him | -- | can

I magi ne what he felt.
JOHN NELSON: Yeah. He's a -- he's a very good guy.

He's a great dad.

STEVE RIFFEL: Did you -- did you discuss wth Oficer

Pol ka that you couldn't believe this was happeni ng based upon
the investigation, what was going on, and things |ike that

nature with her?
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JOHN NELSON:  When | tal k post information, | talked
about, absolutely, | couldn't believe this was going on. |
couldn't believe after -- at 56 years old, I'm-- I'm-- |I'm
facing this type of crap, and I'mgoing to be defined as this?
Yeah, this -- this was a -- this was a big problemwth, you
know, anxiety, stress.

STEVE RIFFEL: Oh, | get it.

JOHN NELSON: And -- and | -- | don't get depressed,
but | get very angry. | nean, |like, a snap of a finger.
Because | just can't wait to -- | can't believe that this is

bei ng done and that that was a big deal.
STEVE RI FFEL: Well, you're probably not going to

believe this then either, but Oficer Polka had told us that

during nore -- nore than one of these discussions, you talked to

her about | EEGEGg 2nd her nmeking a conplai nt agai nst

you, and you didn't think you did anything inappropriate or say
anything inappropriate; is that correct?

JOHN NELSON:  That's from sonebody else in the
community that had nentioned that they had heard | N
say --

STEVE RIFFEL: But did you discuss with her --

JOHN NELSON: | did -- | just said --

STEVE RIFFEL: That's not what |I'mask -- John, |I'm
asking if you tal ked to Sarah.

JOHN NELSON:  Weéll, I'm-- I'"m-- but |'mgiving you



http://www.uslegalsupport.com

© 00 N o o A~ W

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

the full answer, not just a yes and no, because | had heard that
it was | that was come out on ne, and | couldn't

believe it because | thought we were friends. | thought we were
all good. | said, "I'nm -- "I can't believe this is happening."”

But | didn't say, "Hey, | heard this about |l
And | never asked any details of this investigation because |I'm
not going to put anybody else in a trick bag.

STEVE RI FFEL: Well, she also told us that you
di scussed with her that [} S rede a conplaint.

Did you -- did you --

JOHN NELSON:  Oh, that's for sure.

STEVE RI FFEL: Ckay.

JOHN NELSON: Well, | knew she nmade a conpl ai nt based
on Bill's conplaint.

STEVE RI FFEL: But you discussed it with Sarah?

JOHN NELSON: This is prior to that. | knew there was
a conplaint prior to May 6th.

STEVE RI FFEL: kay. So she also said that she --
when you tal ked to her, she talked to you about how [} was
getting a payday, and that's how she described it.

What was the context of that discussion?

JOHN NELSON: | don't recall any context in a payday.
It was, again, hearsay from nenbers of the community that ||l
was conmuni cating with

STEVE RI FFEL: Well, how many times do you think you
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tal ked to Pol ka about this stuff?

JOHN NELSON: Post stuff?

STEVE RIFFEL: No, I'mnot tal king post.

JOHN NELSON: | know. | know. | don't know.

STEVE RIFFEL: It's -- I"'mtalking this other stuff.

JOHN NELSON: Not too many. Not -- not that often. |
don't know. | was just --

STEVE RIFFEL: But you did discuss with her |l
B and stuff --

JOHN NELSON:  No, not details about | NG

STEVE RI FFEL: But you tal ked to her about the
I nvestigation?

JOHN NELSON: About runors. | know you're trying to
put ne in a corner about | GTEEN

STEVE RIFFEL: Well, you either did or didn't.

JOHN NELSON: Well, when you -- well, because this
Is -- did | discuss a runor that was being tal ked about? |
never asked her if she knew about it for sure. | never asked
her any details about it. | never asked her if she was being
questioned. | never asked about any of those interviews.
didn't talk -- | didn't violate any of this docunent.

STEVE RI FFEL: Well, you know, Polka says you -- you
were on suspensi on when you tal ked to her about this stuff. And
It clearly states you can't talk about this stuff in the

directive. That's ny question for you. And she's the one who
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told us this. | didn't nmake it up.

JOHN NELSON: Right. No.

STEVE RIFFEL: So Polka is the one that told us.

JOHN NELSON:  Well, you -- | understand what may have
been said, but | didn't talk to Pol ka about those things in
detail at all.

STEVE RI FFEL: Ckay.

JOHN NELSON: So | don't know why that woul d be said.
But again, it's -- it's, you know, apparently a pile on
docunent, so --

STEVE RIFFEL: Well, | know that's how you feel. And
| -- I"'msure this is docunmented nmany timnes.

JOHN NELSON:  Wel |, yeah.

STEVE RI FFEL: We're alnost finished, John.

Do you know a Franklin citizen naned Robert
Swendr owski ?

JOHN NELSON:  Yeah, | know Bob.

STEVE RI FFEL: How do you know hi nf?

JOHN NELSON:  Wel |, Bob Swendrowski is in that same
group of angries that has a problem And | was his al derman.
And | was good with himuntil his ditch issue cane in front of
the GCity, where there's a drainage issue on his ditch, because
he has an illegal pipe that goes fromhis -- fromhis sunp punp,
where it should go just pile into the front yard, but he

doesn't. He pipes it out to the ditch. Then he bricked his
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ditch to the north and puts a solid pipe to the north.

And | have to put that in perspective because this is
what he does. So he blanmes the City for standing water to the
north of his property. And he's been in front of the Board of
Public Works. He's been in front of me as an al derman, and he
doesn't get his way three years ago.

It was brought up again about three or four nonths
ago. He was all good with ne. And then when anot her
determ nati on came down that he wasn't getting the ditch re-dug,
refixed, the new culverts put in, because it's not the Gty's
fault, it's his fault that there's water there. Well, there's
no water anywhere around his property.

Bob Swendrowski, is -- is a very angry -- a very -- he
i kes to nmake personal battles off of things. And he told ne,
he's like -- he's like, "I'mtalking" -- he left me nessage,
“I"'mtalking to the Town of Waterford, and you're going to get
fired and everything else." And I'mlike, "You know what?" And
he -- he -- he puts these long emails out. | put himin the
sanme category as Rich Busal acchi. When they're not getting what
they want or they think there's a conspiracy, they go in attack
mode.

And agai n, what does that have to do with Waterford?

STEVE RIFFEL: Well, I'mgetting to that.

JOHN NELSON:  Sorry.

STEVE RIFFEL: That's all right. | understand.
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want your answer, so I'm-- I'mlistening to it.

Do you -- are you aware -- just out of curiosity --
what his son does for a living?

JOHN NELSON: He's a chief sonmewhere.

STEVE RI FFEL: Ckay. D d you have one or nore
conversations with himregarding Franklin business as nayor --
as mayor while you were on duty with Waterford Police
Depart ment ?

JOHN NELSON: | don't think on duty. | was probably
here, but | wasn't on duty.

STEVE RI FFEL: Ckay.

JOHN NELSON: O if he did call me, | said, "Hey, Bob,
| can't talk. [|'mon duty."

STEVE RIFFEL: Well, he's provided us with information
that you spoke to him You conmmented on the interna
I nvestigation regardi ng you. And one conversation, he taped
it -- it's one-party consent -- you stated that Town Chai rwoman,
Teri Jendusa- N col ai, was wacko, was suffering from
posttraumatic stress disorder due to her past victimtraum, and
bragged about the $110, 000 you were naki ng while on suspension

|'s that an accurate statenent?

JOHN NELSON: | nentioned Teri Jendusa-N col ai goi ng
through an extrenely horrible situation where she was -- and
that's why her ex-husband is still injail for life, the guy

that tried to kill her. So | understand conpletely that she's
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got this PTSD. But it's now transitioned over to destroying ny
career and the careers of others in this police departnent.

STEVE RIFFEL: | -- but did you tell her she was
wacko, and that you were making 110 --

JOHN NELSON:  No.

STEVE RIFFEL: You didn't say it?

JOHN NELSON:  No.

STEVE RI FFEL: Even though he's got in on tape?

JOHN NELSON: He can have whatever he wants on tape.
| don't have it. And | didn't say a 110 -- because we're not
making -- |1'mnot nmaking a 110, 000.

STEVE RI FFEL: Ckay.

JOHN NELSON: So | don't know where he's getting that
from

STEVE RI FFEL: What do you -- what do you nake? Can |
ask? Wat's your salary plus --

JOHN NELSON:  Well, this salary is |ike 95.

STEVE RIFFEL: So plus benefits. So you get insurance
and stuff. So you -- you -- your conmp- -- your compensation
package is probably over 110, correct?

JOHN NELSON: Conpensation package. But | didn't tel
him1'm 110, 000.

STEVE RIFFEL: So did you call her wacko and suffering
fromposttraumatic stress di sorder?

JOHN NELSON: | said she's suffering fromPTSD, and |
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t hought she was very vindictive and very unreasonabl e and
irrational and reckless with ny career and reputation.

STEVE RI FFEL: You think that was a good thing --

JOHN NELSON:  So he --

STEVE RI FFEL: You think that was a good thing to do?
| mean, seriously?

JOHN NELSON: Did | think which was a good thing to
do?

STEVE RIFFEL: Talking to a Franklin citizen about
your chairperson in this situation when you' re under
i nvestigation?

JOHN NELSON. Wl --

STEVE RIFFEL: Do you think that's a professional
thing to do?

JOHN NELSON: Is it professional? 1s it professiona
to be on a hit list since May 6th?

STEVE RI FFEL: W --

JOHN NELSON:  Well, | understand what you're saying.

STEVE RI FFEL: W got your position on that, John.

JOHN NELSON:  Well, then let nme explain why -- and
here. You're asking nme a question.

The frustration |level gets to a point where -- you
know what? -- you've -- you' ve reached a certain point, and
you're just getting destroyed no matter what you do. And did |

say she's wacko? No. Do | think she suffers from PTSD?
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Absolutely. Do I think she doesn't think straight? Yes.

Did I know that Bob Swendrowski, was audi o taping ne?
No. Do | care? No, because he's the sanme angry Bob for
what ever. But, you know, discussions were discussions. But now
that | know that, okay, great. | mean, | don't know what el se
to say.

STEVE RI FFEL: Do you have any questions?

DENI SE SPUDE:  No.

STEVE RIFFEL: Wuld you like to say anything, John?

| mean, | kind of gathered what you're saying here, and I'm not
dismssing it. |'m-- you're saying that you believe this is a
vindictive thing and that this is all -- why do you think --
okay. In your -- and I'll let you speak and nake a statenment if
you want .

Why do you think all these people are saying this

stuff?

JOHN NELSON:  Well, | don't know who you al
interviewed and who you all -- we'll find that out. | don't
know who you all interviewed, and | don't know who all you

didn't interview.

You want nme to wait?

STEVE RIFFEL: No. Go ahead. It's working.

JOHN NELSON: But apparently there was sone
cherry-picking here on who you tal ked to who had a problemw th

me. And again, I'mgoing to go on one very inportant point
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that, you know, you -- you tal ked about certain issues that
didn't violate policy, procedure, work rule, and it's a

popul arity thing. And I'msure if you would, you know, talk to

all the officers, which we're down to -- we're -- we're down a
| ot of officers -- and seeing what their thoughts are on
everything or how we manage, | nean, you're going -- you're

going to get some people that are happy with how things are
going and content. And | would bet you, since you took sone of
these first conplaints, including | S -- and, !ike,
okay, would you rather go back to May 6th, or are you happy wth
how t hi ngs are going now? Because --

STEVE RIFFEL: It's funny you shoul d nention that,
because, like, at least three officers told us -- if not four --
that they were happy with the way things are going now

JOHN NELSON: Wl | --

STEVE RI FFEL: Their only concern is that they don't
want Racine to take over the police departnent. They want their
own police departnent.

But -- and Sarah Pol ka was the only officer who said
that she has no problemw th you. Every single officer we
talked to -- it was nore than five -- nore than six -- had those
comments that we had told you about. So | didn't cherry-pick
anything. The -- the conplaint was made and then the
I nvestigation is started. You know how this goes.

JOHN NELSON: And you're | ooking at a broad spectrum
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Wien you got a small department |ike this, you know -- okay.
"Il flip it back.

Did you talk to all of the full-tine officers?

STEVE RI FFEL: Well, | don't know how many |'ve tal ked
to because | have --

JOHN NELSON:  Ful I tine.

STEVE RIFFEL: | can tell you the list, but |I'mnot
going to because it's part of the investigation.

But Steve Renzo (phonetic) started this investigation,
and unfortunately, when -- he found out -- | had nothing to do
with this investigation at the beginning -- but he found out he
had bl adder cancer, and he had to pull out in July, and then I
took over. So there is a nunber of other things |'ve tal ked
about .

JOHN NELSON: My condol ences to him because it's
terrible. M condolences. But the thingis, is if you
didn't -- and we'll find out --

STEVE RI FFEL: Right.

JOHN NELSON: -- who you didn't do. Because that's
going to be part of this thing and about where we go with this.
But there's no question that there's sone very one-sided things
going on. And, you know, | would like to see -- |'Il yield for
Now.

BRENDAN MATHEWS: Al right. | just -- | know you

said | got that -- was able to add nmy piece. And I'mgoing to
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be short and sweet. But | -- there was a |ine of questioning

about, like, discussions with Polka and the nanes. "Didn't you
talk about | Thi ngs |ike that. And, you know, just
review ng the, obviously, August 29th letter, which is the sane
as August 23rd, and nowhere in there does it nention any nanes.
Al so nowhere in any docunent that's ever been given to us or to

John mentions any namnes.

So there's -- he was never forbidden fromsaying the
nare || and. you know, any -- quite frankly, any other
name. Al -- you know, if he happened to match up what he

t hought was going on here, you know, to sone of Steve's
questions, you know, he doesn't know necessarily. But to say
that he violated sone directive, some overbroad directive,
because he brought up | i s ridiculous in nmy eyes.

So | just wanted to put that out there. There are no
names on any of the docunents. And he certainly wasn't
forbidden fromsaying any nanes. So that's it.

STEVE RI FFEL: So not ed.

Vel |, thank you for your time, John. | know you don't
want to be here. And | knowit's -- believe it or not, | know,
| understand that it's not a good thing for anybody. But |
appreci ate your tine. | appreciate your attorney's tine.

BRENDAN MATHEWS:  Thank you.

STEVE RIFFEL: And we will be noving forward.

JOHN NELSON:  Ckay.
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STEVE RI FFEL: kay?

JOHN NELSON:  What type of tinmefrane are you | ooking

at for getting a conclusion then? There was -- | guess there
was one or two points, if | could still nmake themsince we're
her e?

STEVE RI FFEL:  Uh- huh.

JOHN NELSON: And | guess those points are why |
believe | cannot, with Town supervisors, get a fair shake?

(I ndi scernible crosstal k.)

STEVE RI FFEL: Yeah, | don't doubt -- I|'mnot making
fun, but | don't doubt that you have sone things in your head
that | --

JOHN NELSON: It's going to be great.

BRENDAN MATHEWS:  Just -- yeah

STEVE RIFFEL: | woul d probably defer to your |awer
on that if | were you

JOHN NELSON:  All right. Wth that, | guess ny point
was, you know, a good investigation, a thorough investigation,
as |'ve done nmany, woul d have probably considered a reinterview
of peopl e.

STEVE RIFFEL: We did reinterview sone peopl e.

JOHN NELSON: Wl |, after ny interview

STEVE R FFEL: Yeah. We'Il see. We'll see how-- I'm
going to ook and review everything. Okay?

End of interview W can stop it. It is 1606.
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(End of audi o recording.)
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CERTI FI CATE OF TRANSCRI BER

|, LAURA C. MONTEITH, do hereby certify that | was
authorized to transcribe the foregoing recorded proceeding; and
that the transcript is a true and accurate transcription, to the
best of ny ability, taken while listening to the provided

recordi ng.

| FURTHER CERTI FY that | am not of counsel or attorney
for either or any of the parties to said proceedings, nor in any
way interested in the events of this cause, and that | am not

related to any of the parties thereto.

Dated this 14TH day of OCTOBER, 2024

Mﬁﬂi

LAURA C. MONTEI TH
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